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PREFACE 


This project has been many years in the making. An interest in revival, and church 
history has led to me to study, ponder, pray, and pray some more for many years. 
Coupled with this, I have had deep desire to be biblically sound, and attuned to 
what God is doing, or wanting to do among His people. It was a passion to learn 
and grow in Him that fueled my studies, first at the Emmaus Ministry Institute, 
(New England Foursquare Bible Institute) and later at Gordon-Conwell CUME. It 
was God’s prompting that led me to take on the yoke of a learner, a disciple, with 
the goal of serving Him, and His people better. To that end I have now completed 
another level of learning, of stretching, of reflection, and of realigned practice. I 
stand, eyes forward, and knees bent, as I wait upon my Lord for the next God- 


guided assignment. 
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ABSTRACT 


This Thesis-Project chronicles the prolific church planting endeavors of the 
Foursquare denomination during the 1970s-1990’s mainly in Massachusetts, 
coinciding with the “Charismatic Renewal.” Unfortunately, there was eventual 
decline among the Anglo churches. A few methods of research were utilized, 
mainly interviewing to test the hypothesis that the Brazilian churches have had 
greater sustainability, due to the relational features of their leadership, and other 
characteristics. The results of this research have substantiated the above hypothesis 


and have unearthed biblically aligned traits to aid future growth and sustainability. 


CHAPTER ONE 


THE PROBLEM AND ITS CONTEXT 


Introduction 

Revival is a relevant theme to this thesis project and will be discussed throughout in 
more detail. The “Charismatic Renewal”! was sweeping through the New England region and 
very much a pertinent factor impacting the time being focused upon- the latter 70’s-90’s. 
Coleman states in “The Coming World Revival,” “revival means to wake up and live...the 
basic idea of revival is always the return of something to its true nature and purpose...in 
revival men and women come alive to the life of God.”” This broader yet distinct definition 
speaks to the essence of the term “revival,” used throughout this project.* The aspect of 
restored relationship with God will be expounded upon in Chapter Two. The relational 
component of belonging to God and serving Him in community is central to this thesis 
project. 

In context, serving in ministry from a foundation of love and maintained right 
relationship with the Lord is a main component of renewal and revival. This innately 
references prayer and practice, both individual and corporate. The negative consequences of 


not being rightly aligned to this plumb line are highlighted themes of this project’s analysis, 


1. Mark Labbe, “Conference Celebrates 50 Years of Charismatic Renewal.” Last modified September 15, 
2017. https://thebostonpilot.com/article.asp?S ource=Archives&ID=180298. 





2. Robert Coleman, The Coming World Revival, (Wheaton Ill.: Crossway Books 1989, 1995), 19-20. 


3. Coleman, “Outreach and Discipleship,” June 2016. In the discussion of revival during the first residency 
Coleman referenced the relational nature of revival which is foundational to this thesis project. Walter C. Kaiser Jr. 
Revive Us Again: Your Wakeup Call for Spiritual Renewal, goes over the interaction between a sovereign God 
calling persons back to renewed relationship, using 2 Chronicles 7:14 as the “basis and formula for all revivals.” 4. 


with a focus on the relational aspect of ministry. In studying times of revival, it is easy to note 
that over time ministry practices and organizational structures become restrictive, off base and 
devolve into the “isms” that historically cause the work of the Spirit to wane.* 

The period of time that this thesis project covers references both positive and negative 
outcomes of varied innate cultural ministry practices in the New England area Foursquare 
churches. The culture of the American Pentecostal norms also comes into some focus, as it 
affected the practices related to this era. Also, the “Charismatic Movement” and its influences 
affected the ministry milieu, as Catholic Christians largely made up the constituents of the 
early Anglo Foursquare church plants. This, along with popular doctrinal fads, comes into 
play with the legalistic Christian factors that were found in New England among earlier 
Pentecostal churches. 

The task of biblically aligned historical reflection and analysis leads to sound ministry 
practices. Thus, it is with the plumb line anchored firmly in biblical truths, beginning with the 
Greatest Commandment that a look at issues of relationally healthy teams, focused on the 
discipleship style that Jesus modeled, in formation, mentoring, and reflective process will be 


conducted.° These are essential to the building and sustaining of a solid base that undergirds 


4. See Jonathan Edwards, “A Surprising Work of God” (New Kensington, PA: Whittaker House, 1997). 
Also, “Signs of True Revival,” http://www.sermonex.net/modules/articles/index.php?view=article &aid=2586. 
Harvey Cox references the divisions that emerged of racism (against the Spanish) and other ‘isms’ in “On the 100" 
Anniversary of the Azusa Street Revival; Pentecost and Charismatic: The Legacy of Azusa Street,” 1-2. 





5. See Matthew 22:36-40; Mark 12:35-37; Luke 20:41-44, referencing Duet 6:5 which is central to our faith 
and is innately relational. This concept will be discussed throughout this project, as this commandment refers to the 
plumb line of renewal and revival, realigning to the Lord. 


healthy congregations, aiding their effectiveness.° Central to this is the founding and 
sustaining of healthy leaders, persons, and churches. 

This New Testament model of leadership will be referenced throughout, noting that 
relational teamwork is the norm in New Testament ministry, (and Old Testament as well). 
This and other related themes will be discussed in greater detail in Chapter Two, as it pertains 
to right alignment to the Lord, right relationship to one another, and sound growing ministry 
practices building upon this biblical foundation.’ Building upon the right foundation and 


staying rightly aligned to the Lord is central to this project. 


The Thesis Topic: Identifying the Problem 
During the late 70’s-mid 90’s, there was a time of prolific church planting in the 
Foursquare Gospel Church in the greater Boston area and outer suburbs. While this was a new 
and exciting time, it was also a time of prayer, envisioning, and working together in the newly 
formed churches to grow spiritually and advance the kingdom. These characteristics fueled a 
momentum of healthy growth. The frequent prayer times, as well as regularly meeting 
together, inclusive of fellowship brought great unity. This collaborative participation provided 


an atmosphere of learning, mentoring, and innate discipleship. However, there were many 


6. See Robert Coleman, The Master Plan of Evangelism, (Grand Rapids, MI: Revell Publishing, 1964) 
noting the style of leadership that Jesus modeled from scripture with the following in mind: relational mentoring, 
slow-going, packed with practicum, and on-site learning. Senge’s work in The Fifth Discipline, The Fifth Discipline: 
The Art and Practice of the Learning Organization, (New York, NY: Doubleday, 1990) references a model of 
leadership within groups and organizations that work collaboratively, by inviting more participation and veering 
away from a top-down model. This is innately relational in nature. 


7. This model of course is a continuation of what is modeled in the Old Testament, in Creation, “Let us 
make mankind in our likeness.” Genesis 1:26 NIV-WS. Here, the triune God was creating humankind, in His Image. 
All throughout the Pentateuch, and historical books, as well as the poetical books, is seen this relational nature of 
life in union with God and one another. More of these thoughts will be explored and expanded upon in Chapter 
Two. 


newly saved persons coming out of much sinfulness/brokenness. This coupled with youthful 
inexperience also factored into the eventual decline. 

Simply put, the Anglo Foursquare churches in the greater Boston area over time 
suffered missed opportunities and subsequent decline. In addition, during the mid to latter 
90’s different revival experiences, practices, and styles of ministry led to internal division and 
turmoil within some of the larger more established Anglo Foursquare churches. As referenced 
above, teasing out some key factors that led to eventual decline will afford the opportunity to 
test these hypotheses by contrast and comparison to the Brazilian Foursquare Churches 
planted in the same era and area. This will undoubtedly lead to some foundational biblical 
distinctives that can aid the Anglo church culture moving forward.* Doug Hall stated that “in 
the remnants of decline are found the seeds that will start the next revival.”? It is a hope that 
this inquiry will uncover such “seeds” that will prove resourceful. 

It is also a secondary yet important goal of this project to celebrate the kingdom- 
impacting activity of the Holy Spirit and at the same time honor the sacrifice and service of 
the early church planters and their families. Their sacrificial service erected a beach head into 
an area that many termed in Foursquare west coast “a graveyard for pastors.” These stories 
should be added to the myriad of stories that chronicle a moment of time when God uniquely 


visited the greater Boston area.'° 


8. This testing involves noting the relational model of church planting among the Brazilian Foursquare 
Churches planted in Mass. the late 80’s-90’s, overlapping the era of church planting among the Anglo churches. 


9. Doug and Judy Hall, interview by author, April 7, 2019. The Halls also noted that during the 
“Charismatic Renewal” many varied persons worked together to advance the gospel in the greater Boston area. 


10. The “Charismatic Renewal or Movement” will be discussed in more detail throughout this project, as it 
was a catalyst for the church planting efforts being analyzed. 


As stated above, there are some key foundational principles informing this project that 
will be woven into both its inquiry and conclusions. These will be identified, analyzed, and 
brought into greater clarity biblically, theologically, and in practicum in the ensuing chapters. 
Though this historical reflection centers on one denomination’s recent history in the greater 
Boston area during the late 70’s-90’s, there is a larger application beyond the one 
denomination. Having said this, the scope of this inquiry has innate limits. 

Briefly mentioned above, it is now warranted to highlight some salient features of the 
cultural and religious milieu of the late 70’s-90’s and address some of the converging cultural 
and religious particulars that were present during the era of prolific church planting of 
Foursquare churches in Massachusetts. To further contextualize, it is warranted to briefly 
reference some of the unique underlying factors that contributed to the initial growth, tying 
these into the evangelistic history of the Foursquare Gospel Denomination, formally 
incorporated in 1926.'! To look more closely at the DNA of the Foursquare denomination 
directly correlates to the period being focused upon, and factors into some of the related 
Divine activity of the Holy Spirit, and subsequent ministry practices. Thus, it directly speaks 


to pertinent biblical themes that will emerge throughout this project. 


Foursquare Gospel DNA 
Pentecostals, whose origins lead back to the neo-Pentecostal movement, (early 1900’s) 
have an affinity to revival, in the manifestation of the supernatural. Revival is central to the 


genesis of the Foursquare Denomination, as well as other Pentecostal denominations. It also 


11. “The International Church of the Foursquare Gospel, commonly referred to as the Foursquare Church, 
is an evangelical Pentecostal Christian denomination founded in 1923 by preacher Aimee Semple McPherson.” 
www.foursquare.org. 





correlates with and connects to the story of church planting in New England, in the late 70’s- 
90, particularly, as stated above. 

The founder of the Foursquare Denomination, Aimee Semple McPherson was an 
evangelist and a revivalist, initially ministering in tents, moving from place to place, with a 
goal of winning the lost.'* One interesting caveat that should be mentioned at this juncture is 
that Sister Aimee McPherson traveled up and down the east coast during her evangelistic 
meetings in the early 1900’s. A few Assemblies of God churches were planted where she 
ministered and three Foursquare Churches were birthed from these meetings in Maine. !* 
However, they were small and struggling when the new churches were planted in 
Massachusetts. It is also interesting to note that in many areas Sister Aimee visited, there were 
churches planted in them during this time.!* 

When Angelus Temple was built in 1923, the evangelistic mandate of the ensuing 
“movement” was clarified and solidified by the dedication etched into its wall: “dedicated to 
the cause of interdenominational and worldwide evangelism.”!° This evangelistic focus 
resulted in the almost instant formation of a Bible training Institute that evolved into LIFE 
Bible College, now LIFE Pacific University.!° Lee Schnabel, a Foursquare missionary 
primarily to South American countries reflected on the fact that this Institute (at Angelus 


12. Aimee Semple McPherson, This Is That: Personal Experiences, Sermons and Writings of Aimee Semple 
McPherson, Kindle Edition, 1919, 2012. 


13. McPherson aspired to bring a balanced theology in the context of revival amidst some of the miraculous 
phenomena occurring. Her treatises on doctrine were written early on and can be found on the main website, 
www.foursquare.org. 





14. McPherson, This Is That, among the cities named, churches were planted in the following areas: Hyde 
Park, pp 15, 129, Worchester, MA 172. 


15. “Angelus Temple,” 1923. www.foursquare.org. 





16. “Life Pacific University,” “Our Heritage” https://www.lifepacific.edu/heritage. 





Temple) connected students to a church that was experiencing revival. He emphasized that 
this was key to its momentum and its success. This training model also connected the students 
to practical ministry in the church, combining both practical mentoring and sound biblical 
teaching. Those graduating were sent out in teams as evangelists and missionaries to plant 
churches with good lasting fruit. There was also a learning track for those staying in the local 
church that trained them in supportive ministry.'” 

Similarly, Doug Hall highlighted the positive synergistic components of a learning 
mentoring center in the greater Boston area that fed revival.'® He cited how the starting of 
CUME supported and aided the pastors in the inner city.!? Many pastors had little formal 
education during the era of what has been named the “Quiet Revival.” This provided fuel for 


continued church health and growth, as well as a form of discipleship and ministry 


17. The purpose of the Institute is two-fold: the preparation of Evangelists and Missionaries for the field; 
and a thorough Bible instruction for those not expecting to enter the field, but desiring knowledge of the Word of 
God. Its purpose is to fit men and women to be practical winners of souls, able to cope with the most difficult 
situations and to come out more than conquerors by the power of the Holy Spirit; to give a thorough understanding 
of the Foursquare Gospel and the knowledge of how to impart it to others... Just five weeks after the building of 
Angelus Temple in January 1923 the first Institute was founded, and students poured in: The Echo Park Evangelical 
and Missionary Training Institute, soon becoming the International Institute of Foursquare Evangelism: I.LF.E. It 
was housed after a short time in a new building next to Angelus Temple and soon became L.I.F.E. Lighthouse of 
International Foursquare Evangelism... This newer name was thought to represent the overall objective more 
accurately...The first graduating class was in 1925. Aimee Semple McPherson, 1926 “Carry On Manual,” p. 18. It 
was also noted that it was fast moving towards a college status. Eventually L.I.F.E. became L.P.C., Life Pacific 
College. https://www.lifepacific.edu/heritage. It is important to note that there was and still is a strong missionary 
and evangelistic emphasis in the DNA of this movement/denomination, 





18. Halls, interview. Doug and Judy Hall have done extensive research on what has been termed the “Quiet 
Revival” in the greater Boston area dating back to the early 60’s. See Brian Corcoran, and Emmanuel Review 
Research: “Understanding Boston’s Quiet Revival.” Last modified Oct. 21, 2016. https://www.egc.org/blog- 
2/2016/10/13/understanding-bostons-quiet-revival. 








19. Gordon-Conwell Theological Seminary, Boston. 


connection.”? Ongoing learning, coupled with ministry connectedness is noted to provide a 
healthy infrastructure for discipleship and ministry outreach. 

The original Foursquare Institute model tied directly into the formation of the Institute 
founded in 1983 in Massachusetts. Curriculum from LIFE (Pacific) was used and local 
pastors taught it.*! After some time, other sources were incorporated, such as course work 
from Gordon-Conwell Theological Seminary CUME brought in by attending pastors. In the 
latter years, the professors were graduates from CUME and other seminaries with a master’s 
level education. During the late 90’s into 2010 the New England Bible Institute was 
accredited. At this time, the Institute was fully endorsed by Foursquare International and after 
graduation, one could apply for licensing within the denomination. In 2010 the Institute was 
closed, and courses were offered limitedly online. 

It is worthwhile to note that a two-year track of the New England Bible Institute is still 
being preserved and used by the Brazilian churches. Also, In the South American countries 
where Lee Schnabel ministers, the Institute model that was implemented is still used, as well 
as other teaching formats that are very relational and pedagogical in style. The relational piece 
of mentoring, as well as post deployment training, is a key factor of sustainability and 
infrastructure in that region.” 


20. This ties into threads of discussion on the New England Foursquare Bible Institute as it relates to 
connectedness, and healthy mechanisms of church planting, and growth throughout this work. 


21. Lee Schnabel, interview by author, January 2019. Lee was cited by Dave Holland, (who was 
interviewed for this project, March 16, 2019) as a source of inspiration to begin the Institute to aid the training of 
emerging pastors and leaders for church planting, as is done on the mission fields. Lee Schnabel noted that this 
missionary strategy could be linked back to LIFE, and was used in the field, as he referenced Leland Edwards, 
https://resources.foursquare.org/never_too_old_for_something new_leland_edwards/ (missionary to Panama, and 
former Missions Director for 23 years). The propensity to try and implement models borrowed from others may or 
may not work in a current context. Thus, a slower implementation coupled with reflection and much prayer would 
most likely prove more sustainable. 





22. Schnabel, interview. 


The context of revival is important to underscore in this project because ministries 
birthed during times of revival notably reference a cadence and momentum that is hard to 
maintain long-term. This fast-paced model gets implemented perhaps unintentionally during 
times of revival resulting in imbalance. Ministry can then morph into a machine of ministry, 
chewing up many in its path. Along this line, one negative caveat to the inspirational history 
of the founder of the Foursquare Denomination, Aimee Semple McPherson is a burn out 
model of outreach. This is substantiated by her early death where she was found to have 
overdosed on sleeping pills. It was sadly noted in the newspaper article covering her death 
that she was found in the morning by her son Rolf in Oakland, CA “after a magic carpet ride 
of whirlwind activity,” during a revival service. He stated in this article that she was so keyed 
up after speaking to large crowds that she was having trouble sleeping and therefore she was 
using sleep medication.” 

It is also worth noting that the scope of the revival activity taking place in Los 
Angeles, CA centering around the Angelus Temple in the early 1920’s had the resources, 
along with an innate mentoring-modeling aspect that resulted in the birthing of a plethora of 
healthy ministry venues, locally and globally. These churches and missionary outreaches were 
highly successful in reaching persons for the gospel and planting sustainable congregations. 

The goal of the Institute founded in 1983 in New England, was to train subsequent 
pastors/leaders to plant churches. However, the fast-paced rate of church planting resulted in 
persons being deployed into ministry without the on-going benefit of attending this venue. 


Thus, not all pastors being deployed to plant churches in the early days were fully vetted or 


23. Los Angeles Times, “From the Archives: Aimee Semple McPherson Dies Suddenly in Oakland.” Last 
Modified September 28, 1944 https://www.latimes.com/local/obituaries/archives/la-me-aimee-semple-mcpherson- 
19440928-story.html. 








adequately theologically trained. This coupled with the lack of time and personnel for 
ongoing mentoring, connection, and formation factors into the examined outcomes. 

This is important to highlight as an overemphasis on mission without the infrastructure 
of relational connectivity and ongoing discipleship practices lead to exhaustion. In addition, 
the utilitarian use of persons in ministry environments departs from the relational model of 
ministry reflected in scripture and can become unsustainable. 

In order to test some of the hypotheses that will be further clarified and explored 
throughout this project, the Brazilian Foursquare Church planting efforts during the early 90’s 
to the present will be looked at with the following in mind: 1) What are some of the innate 
features of their culture and strategy that positively affected their church planting efforts? 2) 
What can we learn from them as it relates to the above that can prove useful moving forward? 
Also, it will be interesting to note the unique characteristics of the DNA of Foursquare, 
Brazil, its similarities, and counter distinctions, comparing and contrasting it with historical 
American Foursquare. The hypothesis is that there are distinctives within this group that have 


led to greater sustainability of the Brazilian Foursquare churches in New England. 


The Context of Church Planting in N.E: Revival 
To provide a broader context, it is warranted to elaborate more on the season that the 
northeast was in during the late 70’s-early 90’s. The spiritual landscape of greater 
Massachusetts was profoundly changing. As noted above, it was the height of the 


“Charismatic Renewal or Movement,” (notes Rev. Visbisky) in Massachusetts, and many of 


10 


the mainline denominations were experiencing a renewing work of the Spirit.*4 In New 
England in the late 60’s-90, the Holy Spirit was sweeping through the landscape of the greater 
Boston area. The Catholic Church in the Archdiocese of Boston was enlivened and there was 
a noted hunger for God and the gifts of His Spirit. As referenced above, this was coined the 


“Charismatic Renewal,” or “Charismatic Movement.”*> This renewal spilled over from 


mainline churches, resulting in a myriad of parachurch Bible studies meeting in homes.”° 


During this time there were also groups of persons gathered together to pray.”’ In my 
interviews with key persons, I learned that a few people were gathering regularly and praying 


for a church to be founded in their area - a “full gospel church” open to the gifts of the Holy 


24. Rev. Rick Visbisky, interview by author July 2015, 20017, and 2018. Rick has much to share about his 
experience within the movement, having been a part of the “Charismatic Renewal” as a Catholic Priest during the 
early 70’s, in the greater Boston area. 


25. Mark Labbe, “Celebrating 50 years of Charismatic Renewal” highlights “joy, and a love for God, and 
others.” This quoted emphasis is a noted feature of genuine revival and renewal that will be discussed in this project, 
as is germane to its context. “Founded in 1967, CCR is a spiritual movement that emphasizes a personal relationship 
with Jesus, as well as the presence of charisms, spiritual gifts of the Holy Spirit, including the gift of healing, and 
speaking in tongues.” Other noted themes discussed in this article was unity. Love for God and others as well as 
unity is a stated outcome of revival. 


26. Janice Filippe states that “people unite in the power of prayer.” Janice is the current director. The 
focuses cited above do not overtly contain a focus on repentance, but rather on worshipping in unity, and being 
unified in purpose. This is reminiscent of the Acts 1-2, and the subsequent prayer meeting, as well as the follow-up 
meetings referenced in the book of Acts. https://thebostonpilot.com/article.asp?Source=Archives&ID=180298. 
Christopher Moore, Spark of Light: An Introduction to the Catholic Charismatic Renewal, (CreateSpace Publishing, 
Kindle Edition, 2014). The title of this book is noted to have come from “the encyclical Pacem, in Terris” (Peace on 
Earth), issued by Pope Saint John XX111 on Holy Thursday, April 11, 1963. It was said, ‘Every believer in this 
world of ours must be a spark of light.’ This book was also noted to be a quest to ‘test all things’ (1Th 5:21). 





27. Along with this phenomenon there were prayer and bible groups that met from Catholic Churches that 
remained a part of their local Catholic Churches. 


11 


Spirit.?8 The Charismata was also a noted feature of this move of God. Prayer and seeking 
God, coupled with an openness to Him, aided all that happened. Healings and other 
supernatural aspects of revival were present, as well as great unity. 

Folk masses, and Bible studies began springing up in Catholic churches. In more 
conservative protestant denominations, there was a renewed hunger for the Lord and unique 
phenomenon. Gifts of the Holy Spirit were being discovered and experienced by many, 
according to an early interview I conducted.”? This sweeping spark of life was invigorating, 


and it resulted in increased spiritual curiosity, as well as church growth. In the Foursquare 


denomination, as mentioned above, this movement coincided with a flurry of church plantings 


in New England. 

Bob Prudler, the initial Foursquare church planter in Massachusetts arriving in 1978, 
reflected that they “rode the Charismatic wave of renewal,” that brought many persons into 
the newly forming church.*° Dave Holland, the second church planter that came with his 


family to Easton, MA in December 1981, remembers that many persons attending Bible 


studies associated with local Catholic parishes had experienced a “clamping down” from their 


priests and were looking for a “full gospel” church to attend.*! Many persons were also 
coming to know Christ during this time that did not belong to any church. As with any move 


of God, evangelism was a key component of this period. 


28. Rachel Treat, Gordon-Conwell Theological Seminary, CUME, “A Local History Project,” Paper for, 
“Church History From The Reformation,” 2006, up-dated in 2010, and 2016. This study and paper was scripted 
through interviews, written sources, and participation from those early years of church planting. 


29. Interview with Bettie Prichard, 1998. She noted that many mainline denominations were being 
renewed and enlivened at that time. 


30. Rachel Treat, “Local Historical Project,” referencing interview with Bob Prudler, 2006, updated in 
2012, and 2016. 


31. Treat, “Local History Project.” 
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Doctrinal Considerations 

During this period there were many popular “fad doctrines.””** Therefore, there was a 
great need for doctrinal soundness to help those experiencing the Charisms to solidify their 
faith and grow in discipleship. Foursquare doctrine, though not perfect, nor perfectly realized 
by the young church planters was rooted in the bible and provided a measure of stability and 
health for those coming to faith.** An emphasis on a balance of worship and bible teaching 
characterized the services. In the New England area, there were a few Holiness or Oneness 
churches that had had a negative legalistic effect on the area.** Yet, there were other doctrinal 
features that were under emphasized, such as self-care, and a slower relational learning 
model. Doug Hall stated in my interview with him that if Satan cannot get you into outright 
error that he will push you into extreme truth that becomes imbalanced.*° 

Noting the need for sound doctrine, Jean Darnell in her book Heaven Here I Come, 
illustrated succinctly the above. In describing her introduction to the baptism of the Holy 
Spirit as a young girl (in the 1930’s), and the subsequent inquiry made by her pastor as to 


what happened to her, she noted how her wise pastor explained the purpose of this 


32. Aimee Semple McPherson addressed the need for doctrinal stability and moderation within the context 
of revival. In fact, the term foursquare was used in times past to indicate someone who was balanced and solid. The 


fourfold nature of Jesus as Savior; Healer; Baptizer with the Holy Spirit; and Soon coming King is central to 
Foursquare. “Declarations of Faith;” which can be viewed in full at https://www.life4square.com/beliefs.htm. 
Wrapping up the statements of Faith is this quote: “In essentials, unity; in non-essentials liberty; in all things love. 





33. In addition to sound biblical tenants, there is a need to integrate personal discipleship into sound 
biblical practices. Some of these are briefly mentioned above and will be discussed and applied in greater detail in 
this Thesis-Project. 


34. Matt Slick “What is Oneness Theology,” https://carm.org/oneness-pentecostal-theology. This group 
tends towards legalism and denies the Trinity. 


35. Halls, interview. 
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phenomenon. She took time to go over the scriptures with Jean emphasizing how this 
experience was ‘the empowerment to win souls,’ according to Acts 1:8-9. 

Jean Darnell then asked about other aspects of the revival meeting and described a 
man who ran around “waving his arms and sounding like a diesel.” She recalled that the 
pastor simply stated, “the power of the Holy Spirit is like steam that fuels a locomotive...you 
see, that power can be used to pull the train down the track and deliver the passengers and 
goods to many places...it really depends on the engineer as to what he does with that 
power...he could just sit at the station and blow the whistle until there is no power left.””*° In 
this way, the evangelist/pastor revealed by illustration the true purpose of Holy Spirit 
empowerment—to further the gospel by winning souls and thus advancing the kingdom. This 
emphasis cannot be overstated! When the emphasis is on the gifts or the dramatic, the right 
focus is shifted off the Lord and the partnership with Him to engage in kingdom work. Jean’s 
testimony, her life, as well as her ministry, provides a good example of the emphasis of 
balance within the Foursquare denomination.*’ Biblical balance is key to the planting of 
churches and sustaining renewal that will be addressed in greater detail moving forward. In 
New England during the height of the Charismatic Movement, there was an emphasis on 
prayer, worship, and Bible study. Prayer for revival was a big part of that time. This was a 


positive factor. There was also a lot of fad teaching trends, such as the “Health and Wealth 


36. Jean Darnel, Heaven... Here I Come! A Down To Earth, Death To Life Story (Mukilteo, WA: 
WinePress Publishing, 1998) 36-39. 


37. The Foursquare Church, “What the Foursquare Church Believes.” 3. “Moderation: We believe that 
people who follow Christ should avoid the extremes of fanaticism and pursue lives of balance and moderation, 
demonstrating gentleness and patience (Philippians 4:5, KJV; Colossians 3:12, 13). Again, foursquare was a 
common word used during the early 20" century and represented balance, and forthrightness. The thought conveyed 
here is that in the context of revival that Foursquare would seek for doctrinal soundness, and balance in belief and 
practice, “https://foursquare- 
Org.s3.amazonaws.com/resources/Print_Brochure_What_Foursquare_Believes_English.pdf. 
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gospel” and an inordinate focus on the end times, with supposed interpretations for obtuse 
scriptures, mostly found in Revelation. 

The Bible gives us enough true markers and church history continues to provide ample 
evidence of what marks an authentic move of God. Sometimes a move of God can only be 


quantified after the fact, which must include enough analysis to calculate the essence. 


Stories of Planting Foursquare Churches: What the Early Planters and Practices Brought 
to the Region 

While the Lord was moving upon the New England area, an increasing number of 
people gathered to pray and seek God and study the Bible. During this time in New England 
there were a few Assemblies of God churches and Holiness or Oneness churches. People were 
drawn together to study the Bible, worship, and to pray. The first church planters to come to 
New England were Bob and Janene Prudler and their two children in 1978. From a home 
Bible Study that met in their home in Abington, they moved to a Sunday morning meeting, 
and the church quickly grew. The scripture that guided them was Isaiah 43. Bob was a fiery 
preacher and a great revivalist, but as that time gave way to the day-to-day struggles of 
pastoring in a new region, he eventually moved on. However, during his tenure, he later built 
a church in Rockland, MA. 

At a Foursquare Conference around 1980-1981, Bob Prudler met another young man 
that had a burden for New England and planting churches. After this meeting, Dave and 
Dianne Holland came up to the area and met the seven people desiring to plant a church in the 


Easton area. They moved to an apartment in the heart of Brockton, MA with their two small 
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daughters in the winter of 1981.°* Dave brought his youthful passion (being 27 years old at 
the time) and a readiness to sacrificially live, in order to plant a church. He founded the 
second Foursquare church in Easton in December 1981 in an older building. 

The need for the raising up of indigenous pastors was apparent and Dave Holland 
started the Emmaus Ministry Institute in the fall of 1983. This Institute was a forerunner of 
sorts, and was replaced by New England Foursquare Bible Institute, which was fully endorsed 
by Foursquare International. This was eventually disbanded (except among the Brazilian 
churches), in 2010. At that time, the District Office began continuing education forums 
online. Early on, zealous participants contributed to the rich ministry that characterized the 
Institute and a region being uniquely visited by God. *? 

In 1984, the Easton (Brockton) church left the small building in which they were 
meeting—the second since 1981. The church co-inhabited the building with the Covenant 
Church for the first-year, meeting in the afternoon to focus on church planting. This afforded 
the opportunity to begin Bible studies in Situate, Foxboro, Bridgewater, and other 
surrounding towns. Soon after settling in the new building, a group was sent out to plant a 
church in Raynham. Being small, the church sent out half its members, yet they had the 
original numbers the next Sunday. This is one of many examples of the Lord’s miraculous 


38. Rachel Treat, “Heritage Sunday, 25“ Anniversary Service,” compiled from primary search research at 
the Brockton Foursquare Church, and the “Local History Project,” December 2006. 


39. Holland, interview. Dave stated that the idea to start an Institute came from the Foursquare Missionary 
Leland Edwards, as mentioned above. It was a model he used on the mission field and was linked to the Institute 
founded by Aimee Semple MacPherson, as referenced earlier. It is interesting to note that this model was borrowed 
and implemented, but how much time, reflection, and counsel was involved? The Foursquare denomination has 
tried to implement programs, and import strategies, with limited results. In his book The Cat & The Toaster: Living 
Systems Ministry in a Technological Age, (Eugene, Oregon: WIPF & Stock Publishers, 2010), Doug Hall references 
a time when he and a few hundred other pastors encountered a move of God in a meeting that was very profound. 
He relates that someone stated, ““What can we do now?” and, “How do we keep this going?” When someone then 
began to mention organizing it, Doug stated that the Spirit seemed to abruptly leave. This experience underscores 
God ‘s sovereignty and the need to stay in step with Him. Preface, xii. 
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provision. The pastor of the Raynham church was an example of things that did not go well. 
Pastor Bob Bingamen came out to pastor the church but unfortunately, did not adjust 
culturally and left 9 months into the work. That church did not survive very long. However, 
the Situate Bible study soon became large and healthy enough to be a church and in 1984 a 
pastor was appointed. The New Bedford Church was another work that was started about that 
same time by a group that went out on Sunday mornings from Easton. This same group met 
with their own church body at Easton in the afternoon. This was a time for planting - a busy 
time. 

Attleboro was planted in 1987 and Foxboro in 1988. Many other works sprung up— 
Quincy Foursquare in 1984 and churches in Rhode Island, Kingston, and in other 
communities—a flurry of church planting activity. It was fast moving and perhaps that feature 
alone was a chief contributor to some of the disappointing results over time. 

Before taking time to speak more about decline, I would like to underscore some other 
positive features of the early church planting days. The implementation of small groups that 
assisted new believers in their growth in Christ; as well as a mechanism to aid persons 
learning to lead and teach was a strong component of this time.*° This in concert with the 
Institute was a great discipleship tool. It also promoted great unity. Persons were invited into 
the work of church planting in varied roles, and this fueled enthusiasm and growth. 

Dave Holland noted that some of the things that greatly lent strength was his 
relationship to key leaders, such as Wally Brandenberg, who was an older pastor, and stated 
that he “pastored him,” in a resourceful mentoring way, for the short time he was in Maine 
serving as a Divisional Superintendent. There were other key leaders during strategic times 


40. Paul Yonggi Cho, Successful Home Cell Groups, (Plainfield, NJ: Logos International, 1981). This book 
on Home Cell Groups was pivotal to the model used. 


17 


that filled this role for him, both near and far. There were also weekly prayer times with some 
of the early planting pastors, where they prayed for each other; that proved vital. In addition, 
the young families often got together for vacations and holidays.*! As there was very little 
support from the Foursquare National Church Office headquartered in Los Angeles, CA, they 


were free to start something new. However, the lack of mature overseers was a missing piece. 


Further Defining some Emerging Elements of Decline 

Autonomy was a feature of the New England Foursquare Churches that aided their 
vitality and cultural uniqueness. However, as wonderful as it was to have the leadership base 
thousands of miles away, it resulted in a dearth of mentors and older fathers and mothers in 
the faith. While the Brandenbergs were in Massachusetts, they organized family camps and 
other activities that strengthened the areas newly planted churches, pastors, and congregants. 

The Brandenbergs were in the region a few years into the new church plants before 
moving on. It is hard to quantify what the continued presence of such a resource would have 
added.’ It is not a reach to say that the rate of planting churches did not have the matching 
built-in mentors and infrastructure needed for support. Added to this, was the financial strain 
of the planting families. Ministers and church leaders often worked outside jobs, studied, and 
pastored churches during this time. 

The early days of church planting were filled with prayer and Bible study, as well as 
an opportunity to study and practice by serving in ministry settings. However, not everyone 


was called to church planting. A focus on doing more and growing larger added to the already 


41. Dave Holland, interview. 


42. Holland, interview. 
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fast-paced momentum of the movement. Suffice it to say that later when pastors were 
transitioned for greater growth locally in some of the Anglo Foursquare churches the focus 
was on the mission of the local church and concerns for the pastors and families were not 
more than briefly regarded. Pervasive outreach emphasis risks personal care in pursuit of 
productivity. A focus on doing and gathering numbers and not on making disciples can lead to 
superficial metrics. The Brazilian Foursquare churches in New England will be referenced 
later to test my hypotheses on their noted traits that perhaps better facilitate relational care and 
thus overall sustainability. 

Out of the many original Anglo church plants, many are no longer in existence at the 
date of this project. More concrete detail will be referenced in Chapter Five, as it relates to 
both the Anglo and Brazilian Foursquare church planting statistics. Some took years to 
disband and have unique features that lent to their eventual decline. It is beyond the scope of 
this research to examine each one. What can be teased out contributes to the overall goal of 
learning both from what went well and what did not. 

To sum up some earlier points, during the period the Anglo churches were being 
planted, many persons were swept up in a moment of God’s visitation. Yet, many were caught 
in hidden deep patterns of sin and or inner brokenness. Others did not know how to fit into the 
missional focus. They experienced differing needs. Deeper relational disunity needed time 
and attention. The inner needs of the church planters themselves needed attention and 
ministry.%A model of self-care coupled with in-reach was needed, as well as outreach. Even 
in times of revival, we cannot ignore these relational aspects and attention to loving God and 


others well. Thus, the missional model ended up being at times utilitarian, putting the 


43. In this fast-paced ministry environment there was little time for reflection. 
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missional needs at a high level, and not focusing on self-care and care for the leaders. Another 
trait that emerged as the churches survived and matured was disunity over styles of revival.4 
Time commitment is needed to foster stability. Kingdom work takes time and 
patience. Doug Hall underscored this in my interview with the Halls, saying that “the 
gestational period for beginning a new ministry is vital and should not be lessened.” He 
stressed that slower relational growth was preferred.* One specific emphasis that we will be 


exploring more in Chapter Three involves self-care and inner emotional health as a key 


corrective emphasis to the culture of over-working and over-busyness.*° 


Built on a Foundation of Relationship 
In the New Testament, Jesus sought out His disciples to minister with Him, to learn 
and grow in relationship with Him. We see that intentional mentoring and ministry 
empowerment was imparted by Jesus to the disciples for their initial ministry missions. Thus, 
they were enabled to perform some miraculous acts. The Lord did not send out His followers, 
wish them well, and then go on to the next “project.” Not only this, but the Lord regathered, 
unpacked their experience with them, teaching them more, and let them regroup, modeling a 


rhythm of work, re-gathering, learning, deployment, and rest.*’ After their failures, He sought 


44. The Toronto Outpouring for instance brought some imbalances, and differing perspectives on revival 
that added to the disunity. There were also some power struggles as well. These are typical traits of waning revival, 
as noted previously. 

45. Halls, interview. 


46. Pete Scazzero and other noted sources to be explored in Chapter Three. 


47. This is modeled throughout the Synoptic gospels and John. See Coleman’s definition of revival 
referenced above. 
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out reinstatement relationally, (see John 21). To sustain renewal, a healthy life producing 
ministry that is New Testament driven and transformational must come from a healthy 
cohesive discipling ministry base, individually and corporately. In the New Testament, we 
also see the apostles modeling conflict resolution, reconciliation, doctrinal purity, without the 
ongoing fracturing of relationships among the apostles, even in the face of intense conflict and 
disagreement.*® Moreover, reconciliation is communicated throughout the whole New 
Testament. This is introductory and foundational to Chapter Two. 

There is a clear need to underscore the relational aspect of sustaining renewal and 
experiencing revival, because we are revived to “renewed relationship with our Creator”, our 
Redeemer, not to a mere experience.*? Within renewal, we are also renewed to right 
relationship with each other. The Greatest Commandment must be intertwined always with 
the Great Commission; it is the starting and ending point, because Jesus stated it as such. 
Loving the Lord our God is insufficient, without loving our neighbor as ourselves. In the 
context of the Lord’s visitation, there is usually an explosion of divine love at some point that 
leads to fervent prayers and outreach that births and sustains revival, and a waning of the 
same that fractures it. During the early to latter 2000’s there was a noted increase in 
brokenness among some Anglo pastors in New England and some cataclysmic personal 
implosions of marriages and thus of families. Systemic issues of brokenness became a 


national emphasis and Foursquare leadership provided symposiums presented by Peter 


48. See the book of Acts, but this also shows up throughout the letters to the churches. See Galatians 2:11, 
for example. 


49. See Robert Coleman, Coming World Revival: Your Part in God’s Plan To Reach the World (Wheaton, 
Ill: Crossway Books. 1989, 1995), and “Outreach and Discipleship” Class Lectures, First Residency: Gordon- 
Conwell Theological Seminary, June 2016. 


50. Mark 12:30-31 (referencing Deut 6:5). 
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Scazzero and Archibald Hart on self-care, soul-care, and the effects of adrenaline addiction in 


ministry.>' This was a needed emphasis. 

With an emphasis on greater inner health the Church has a better chance at fulfilling 
the Great Commission by aligning to the Greatest Commandment.” This theme is central to 
this project, a realignment to biblical directives, the core of which is love for God and 
others.>? Again, healthy life-producing ministry that is New Testament driven and 
transformational must come from and be sustained by a healthy cohesive discipling ministry 
base. Jesus modeled this with an intentional focus on connection to His Father and His 
disciples, amid many ministry endeavors. 


The aforementioned constitute areas that will be compared and contrasted to the New 


England Brazilian churches, with a noted focus on how the relational culture of the Brazilians 


has aided both the planting of strong churches and the sustaining of them. There are other 
secondary related focal points to examine as well throughout this project and will address 
issues that have already begun to surface. 

Zeroing in on the contribution of Brazilian Foursquare church planters in New 


England, it is important to note how the DNA of the founding church in America was 


51. Foursquare National Symposium: Peter Sacazzero, “Emotionally Healthy Church,” and Archibald Hart, 


“Ending Well,” April 2006. 


52. The theme of loving God and others has emerged from the “Outreach and Discipleship” reading, 
residencies, and reinforced by conferences, as noted. More in-depth reflection will be included in Chapter Three. 


53. In studying about revival and renewal these are characteristics central to an authentic work of the Holy 
Spirit. See Jonathan Edwards, A Surprising Work of God, (New Kensington, PA: Whitaker House, 1997). See also 
Robert Coleman, and David Gyertson, eds. One Divine Moment, The Asbury Revival, (Old Tappan, NJ: Revell Co, 
1970, 1995); and Accounts of a Campus Revival; Lyle Dorsett, and Timothy Beougher, eds. (Eugene, OR: Wipf and 


Stock Publishers, 2002), to name a few. Dave Currie underscored in “Church History to The Reformation" how 
universities have often been the catalyst for revival. Students studying the bible for themselves, delving into the 


original languages, and being reintroduced to God’s word and His plan for reaching the world fueled hunger for God 


and led to outreach, revival, and reformation. 
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indigenized in the Brazilian nation with its unique characteristics. God invites groups and 
individuals to assist Him in His work. As God was visiting the New England area in a unique 
way during the Charismatic Renewal, He was also visiting the Foursquare churches and 
leaders in Brazil. How this impacted a family (and families) coming to New England to reach 
out to fellow Brazilians and plant churches will be examined in Chapter Five. Of particular 
note is the comparison and contrast with the Anglo church outreach strategies, especially as it 
pertains to innate church culture and how it factors into sustainability. 

Along with some of the general inquiries of Brazilian Foursquare New England, this 
research will include: 1) Who were the main church planters? 2) What strategies did they 
implement for outreach and church planting? 3) How did the Anglo church assist them in their 
initial efforts? 4) How does this compare and or contrast with the Anglo church planting 
scenarios? 5) What were their strategies in training up pastors and leaders.? These questions 
represent noted areas of inquiry, at this juncture. 

Moving into Chapter Two, foundational biblical and theological emphases will be 
looked at in the context of ministry. The relational aspect of God’s interaction with His 
creation in both the Old and New Testaments will be explored in greater detail, with the 


expressed goal of identification and application to the goals of this thesis project. 
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CHAPTER TWO 


THEOLOGICAL AND BIBLICAL FOUNDATIONS 


Introduction 


Chapter One introduced the problem of missed opportunities and decline among the 
Anglo Foursquare churches planted in New England during the late 70s to early 90s, inclusive 
of some underlying factors that aided this decline. A lack of mature overseeing mentors as 
well as the fast-paced church planting endeavors were identified factors which contributed to 
the lack of sustainable infrastructure. Also, in this milieu, outreach and mission were 
emphasized and strategies for personal and relational care were not. This resulted in a 
missional focus that placed value on outreach but lacked in-reach in not providing intentional 
care for leaders. Adding to this, the initial Anglo church planters lacked older mentoring 
elders, a factor that aided the decline mentioned in Chapter One. The church planters being 
young and inexperienced (though zealous) was another, coupled with the added strain of 
raising young families along with planting churches and much outreach. The relocation of 
some of the pastors not long after planting churches also contributed to this, as well as the 
divisional superintendent in Maine leaving early into the church planting efforts. This 
resulted in one of the initial planters being made superintendent to fill that void.! Dave 
Holland was appointed to this role by the Supervisor in the early 80’s. Again, this speaks to 
quick deployment, and a lack of needed resources for a sustainable infrastructure. As 


developed in Chapter One, the “Charismatic Renewal” factors into this as times of renewal 


1. Dave Holland, Interview by author, March 16, 2019. 
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historically lead to outreach and can include elements of imbalance.” Outreach is a good 
thing. However, reflective biblical research can help identify traits that are counterproductive, 
and not fully aligned biblically.* Thus, in this chapter, these and other related themes will be 
further viewed through biblical and theological lenses. Positive attributes that accompanied 
the early planting efforts of the initial churches were also covered in part in Chapter One and 


tied into the DNA of the Foursquare denomination at its inception. 


As stated in Chapter One, revival causes persons to come “alive to the life of God.’”* 
Renewed relationship refers one back to the nature of God and His purpose in creation and 
redemption, which are central to this thesis-project and will be covered more fully here. 
Renewal in the Lord naturally overflows into loving His creation, promoting unity and 


partnership in ministry, as Acts 2-3 clearly illustrates. 


Biblical revival as seen in the Old Testament is covered well by Walter Kaiser, in his 
book on revival, where he highlights 2 Chronicles 7:14. The context, as Kaiser points out, 
references Solomon’s prayer, which includes a request that God would forgive the nation’s 
sin and thus avert judgment. God’s reply is found in 2 Chronicles 7:12-16 in which Kaiser 
purports that we find the “basis and formula for all revivals.” To connect this to the above 


definition of revival, this “formula” aligns one’s heart to the word of God, the will of the 


2. Mark Labbe, “Conference Celebrates 50 Years of Charismatic Renewal,” The Boston Pilot, September 15, 
2017, accessed August 13, 2020, https://thebostonpilot.com/article.asp?Source=Archives&ID=180298; Richard F. 
Lovelace, Dynamics of Spiritual Life: An Evangelical Theology of Renewal, (Downers Grove, IL: InterVarsity Press, 
1979), 239. In Chapter 8, Lovelace covers some elements of imbalance of doctrine and practice accompanying 
revival. 





3. Doug Hall, “Counterproductively” is a term that Hall covered in “Inner City Ministry,” Class Lectures, 
Gordon-Conwell Theological Seminary CUME, September 2006, and in his written work. It is “thinking you are 
doing something good, yet there are unintended negative consequences.” 


4. Robert Coleman, The Coming World Revival: Your Part in God’s Plan to Reach the World (Wheaton, IL: 
Crossway Books, 1995), 19-20. 
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Lord, and includes making intercession for the community of faith.> Acts 2 can be seen as a 
New Covenant continuance of this model, in prayer posture, awaiting the outpouring of the 
Holy Spirit, together in unity, as instructed by Jesus.° Yet this was a pivotal moment, a 
culmination, and a new beginning. A. B. Bruce states, “The events of Pentecost were the 
answer to the prayers offered up during those ten days, which we may call the incubation 
period of the Christian Church.’”’ He goes on to state that these prayers reflect prayers offered 
during “any other period...for the promised Power, for additional light on the meaning of 


Scripture, and for the coming of the divine kingdom on earth.”® 


However, it is worth mentioning at this juncture that unity brought about by a focus on 
Jesus, waiting on the Holy Spirit for empowerment, and direction in unified prayer was a 
noted feature of the Anglo church-planting efforts referenced in Chapter One. In addition to 
this, the presence of the Lord bringing guidance and encouragement through the Charismata 


was aconsistent feature of this time. 


5. Walter C. Kaiser, Jr., Revive Us Again: Biblical Principles for Revival Today (Ross-shire, Scotland: 
Christian Focus Publications, 2001). 


6. Jesus told His disciples that He was “sending them forth,” also instructing them to wait until “you are 
clothed with power from on high” (Luke 24:49). In the accounting of His instructions before ascending to the 
Father, “He commanded them not to leave Jerusalem, but to wait for what the Father had promised,” (Acts 1:4). 
Acts 1:8-9 plainly states, “but you will receive power when The Holy Spirit comes upon you; and you shall be My 
witnesses both in Jerusalem, and in all Judea and Samaria, and even to the remotest parts of the earth.” For more on 
this, see Chapter 30 of A.B. Bruce, The Training of the Twelve: How Jesus Found and Taught the 12 Apostles: A 
Book of New Testament Biography (Pantianos Classics, eBook, 1871) chapter 30. 


7. Bruce, The Training of the Twelve, Ch. 31, loc 8331. 


8. Bruce, The Training of the Twelve, loc 8331. 
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Unearthing Foundational Markers: DNA of Original Intent 
There once was a beautiful yard that lay neglected beneath a vast overgrowth of 
weeds, unwanted plants, and unhealthy trees. The yard was cleared and therefore transformed. 
An overwhelming task, to say the least. It was nothing less than miraculous to observe, as 
antiquated tools were used, a hoe, a machete, coupled with an “old world” perspective. The 
yard came alive after hours of labor. Stone walls emerged, beds of flowers were cleaned, and 


vast uncluttered areas of soil were uncovered and made ready for replanting. 


This illustration of transformation speaks metaphorically to the objectives of this 
thesis-project. Simply put, this project’s goal is to unearth the blueprints of original design, 
identify and clear out what became unfruitful, and lastly see more clearly the new prepared 
field of opportunity for planting healthy sustainable churches and biblically aligned ministry 
spheres. First and foremost, it is foundational biblical truths that must inform this study. The 
plumb line of the DNA of God’ intent in scripture will be identified and applied to the 


bottom-line truths underscored in this project. 


Pruning for Greater Growth: 

In line with the above garden metaphor, the opening verses of John 15 liken the work 
of the Father to an expert gardener, tending and radically pruning for greater growth.” 
Regarding this thesis-project, the postulation is that there are things which need to be cut back 
for the intended design to reemerge. Restored relationship and right alignment with the 


intentions of the Creator/Redeemer is the overall goal of every biblical corrective. This results 


9. See John 15:1-9. 
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in right belief and right practice. These questions refer one back to the Lord, to the Bible. 
Throughout this project these queries are germane to testing the hypotheses that center on the 


relational nature of kingdom work; what I term the Jesus Model of outreach and discipleship. 


In the metaphoric exhortation found in | Corinthians 3:6-15, Paul the Apostle 
referenced the spiritual work he was engaged in as planting. He states that some planted, some 
watered, but it is God who causes the growth. Next, he uses a building metaphor. Paul likens 
himself to a “master-builder” in this scenario. He laid a foundation, and others are building 
upon it. He then goes on to state that “Christ Jesus is the foundation,” and that “each man 
must be careful how he builds on it.” The foundation is non-negotiable, and all the building 
materials “will become evident,” and tested by fire. It is the “fire itself that will test the 
quality of each man’s work.” He first references the nonperishable gold, silver, and precious 
stones. Yet, the materials that are temporary—wood, hay, stubble—will burn up. The things 
that endure—the fruit and sustainable material used to build—treferences the Lord, His 


sustaining work. 


Applying this to the church-planting efforts being examined in this project, there are 
positive qualities that Paul mentions, planting, watering, and growth. Yet, there was also 
contest and attrition, as well as personal limitations, which can be likened to fire. In other 
words, there were things lost that did not survive, but also lasting fruit indicative of that which 
is sustainable and enduring. In referencing the lost opportunities among the Anglo church 
plants there are also positive components that can be identified and useful for healthy church 
planting and renewal moving forward. It is therefore important to tease out those biblical traits 


and reference them moving forward. 
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One area that bears mentioning before moving on are the negative influences of 
popularized doctrines and ministry practices of that time (mentioned in Chapter One). 
Foursquare seeks to be biblically balanced, however, there were also cultural ministry 
influences of that era that factored into some of the missed opportunities. Of note has been an 
American Christian cultural focus on church growth and numbers. Eugene Peterson reflects 
on the consumer mentality of the American church in the preface of Run with Horses: The 
Quest for Life at its Best. More to the point he talks about the repackaging of the church, 
“reinterpreting it as a way to satisfy their addiction to More, and Better and Sexier.”!° Herein 
is a notion that to be relevant and successful one must pastor a large church, draw people, and 
keep a crowd. Factored into the milieu of revival during the early years of church planting in 
New England, this fueled a strategy that included many outreach programs, and a fast-paced 
model, that was hard to sustain. Canned programs can never replace adhering to biblical 


directives of prayer and re-visiting individual and corporate calling. 


Realigning to the Right Foundation 
As the “Chief Shepherd” of the Church (1 Peter 5:4), the Lord is ever watching over 
His church, revealing His will through His Word and Spirit. The context of the above 
scripture is of an “under-shepherd” who is under the guidance and instruction of the Lord. 
The guidance of the Lord coming through a chosen leader, prophet, or pastor is the norm 
throughout the Old and New Testament. This includes times of individual and communal 
seeking of the Lord for guidance through prayer and biblical reflection in the larger eldership 


10. Eugene H. Peterson, Run with Horses: The Quest for Life at its Best (Downers Grove, IL: Intervarsity 
Press, 2009), 9. 
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and community, which remains a necessary and continuous need.'! In each of the messages 
to the seven churches in Asia Minor, as recorded in Revelation 2-3, there are specific 
instructions to be communicated to the various churches. John the Revelator communicated 
the vision he had on the isle of Patmos of Jesus walking among the candlesticks, the seven 
churches, speaking profound individual messages to each. With words of affirmation, 
confrontation, and future promise after obedience, the Lord through John admonishes the 
seven churches to realign to Him. These admonitions contextually were to be circulated to the 
constituents of the various churches. Additionally, the very instruction implied that they were 


to be circulated to the churches with an expectation of a response. 


This is a biblical pattern repeated throughout scripture and church history. The Lord 
works through His chosen vessel, an individual, or individuals, that He calls to align to His 
word and ways, who then gathers others. A very brief look at Israel’s history and church 
history, reveals this pattern emerging over and over. The revived leader, church, or nation 
responds to the Lord relationally and missionally. Yet, as history dictates, it only takes a few 
years for things to get off track. There is a need for a corrective message that draws persons 
back to renewed relationship and obedience. Again, we see this over and over as a pattern 


throughout the history of Israel.!? 


Richard Lovelace notes, concerning cyclical patterns of decline and renewal, that a 


key factor comes from a gap between generations. As noted in Judges 2:7, “the people served 


11. As seen with Moses, Joshua, and in the Acts of the Apostles, on into the early church, as well. 


12. In C. M. Kaminski’s Casket Study Guide: Casket Empty Series (Salem, MA: Empty Casket Ministries, 
2005) she provides an overview of Israel’s history, citing God’s ultimate faithfulness to the covenant He made with 
Israel, remaining faithful to Israel, even in their unfaithfulness. Not only did He stay committed to them and 
delivered them over and over, but He ultimately did what humankind could never do, and in the fullness of time 
became the means to satisfy justice, through the sacrifice of Jesus. 
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the Lord all the days of Joshua and all the days of the elders, who outlived Joshua, who had 
seen the good work which the LORD had done for Israel.” Verse 10 goes on to note that as 
this generation died, a new generation emerged that did not know the Lord or have the 


memories of those that went before them; they turned to idols. 


A second noted factor during this time was God’s merciful response to raise up leaders 
(judges, governors, and military leaders) in response to Israel’s distress, to deliver them and 


bring them back to right worship. The cyclical pattern he outlines is as follows: 


e Appearance of a new generation, 

e Popular apostasy and enculturation, 

e National affliction, 

e Popular repentance and agonized prayer, 

® The raising up of new leadership and restoration-repeated throughout the rest of 


the book of Judges.!3 


This up and down pattern held true throughout Israel’s history. 


Some years after being formed, the churches planted by the Apostles needed 
corrective instructions. Before looking more closely at this, it is important to reemphasize that 
this biblical model of evaluation and realignment through prophetic instruction is an 
important principle. The admonition found in Revelation 2:1-5 is central to the theological 


and biblical considerations of this Thesis-Project. 


To the angel of the church in Ephesus write: The One who holds the seven stars in His 
right hand, the One who walks among the seven golden lampstands, says this: “I know 


13. Lovelace, Dynamics of Spiritual Life, 62-63. Interestingly, Lovelace was surprised that Edwards did not 
reference this historical biblical piece. 
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your deeds and your toil and perseverance, and that you cannot tolerate evil men, and you 
put to the test those who call themselves apostles, and they are not, and you found them 
to be false; and you have perseverance and have endured for My name’s sake, and have 
not grown weary. But I have this against you, that you have left your first love. Therefore, 
remember from where you have fallen, and repent and do the deeds you did at first; or 
else I am coming to you and will remove your lampstand out of its place—unless you 
repent. !* 


In all the things that the church at Ephesus did for the Lord - and they did a lot - they 
were rebuked for leaving their first love and admonished to return to it. The things that they 
were doing can be likened to a missional focus: engaging in deeds, toil, and with 
perseverance. In addition, they were testing those who falsely claimed to be apostles. Thus, it 
could be assumed that they were attempting to align to right doctrine and practice. They also 
had endured much and not grown weary. That is quite a list, yet they were cited as having left 
their first love. Therefore, first love is central to Christian life and ministry, and when lacking 
it needs to be reprioritized. This ties back into the essence of renewal and revival. To serve 
Jesus rightly is not enough—relationship with Him is the highest goal, and as such this 


vertical plumb line to the Lord must be anchored and re-anchored first and foremost. 


In evaluating the essence of missed opportunities and decline among the Anglo 
churches, this emerges as the bottom-line foundation: love for God. Moreover, rediscovering 
His love for us, and letting that love purify us from all false loves, including ministry 
ambitions is foundational. This naturally overflows into loving what He loves, which is His 


creation. This topic will be explored in more depth in Chapter Three. 


14. New American Standard Bible (La Habra, Calif.: Lockman Foundation, 1960, 1995), 
http://www.lockman.org. 
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The centrality of knowing the love of God, of “being rooted and grounded in love” is 
referenced in the apostolic prayer penned by the Apostle Paul in Ephesians 3:14-19. He prays 
that they (the church in Ephesus) may be “able to comprehend the breadth, length, and height, 
and depth, and to know the love of Christ, which surpasses knowledge, that you may be filled 
up to all the fullness of God.” He further exhorts them in the opening verses of chapter 4 to 
live this out “with all humility and gentleness, with patience, showing tolerance for one 
another in love, being diligent to preserve the unity of the Spirit” (4:2). He then goes on to 
emphasize that “there is one body, one Spirit, just as you were called in one hope of your 
calling; one Lord, one faith, one baptism, one God” (4:3). He later expounds upon the 
functioning of the five-fold ministry gifts in 4:11-16. This culminates in a vision of the 
unified diversity of the Lord’s Glorious Body on earth fulfilling its corporate calling, 


“building itself up in love as each one does its work” (4:16). 


Tying this into the overall message to the church at Ephesus, one begins to get a 
glimpse into the heavenly realms, the eternal abode of the Trinity of which we are heirs by 
adoption. This speaks to our dual citizenship. We were born into this world, but we are not of 
this world—we are now citizens of heaven through Christ. Unpacking the fullness of 
theological truths found here is beyond the scope of this project. However, tying them 
together with the two priestly prayers (the first one found in Ephesians 1:16-23, pointing to 
the glorious supremacy of Christ), one’s thoughts are lifted to eternal truths. The essence of 


which we are called to is the wonder of this living, loving relationship with the Trinity. 


In respect to the exhortation found in Revelation 2:1-6 to the church at Ephesus, the 
referenced height from which they had fallen becomes clearer. First love is not found in 


serving Jesus but in “sonship.” Ministry is, at its core, partnership, as an heir with Christ, 
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being invited into the family work of the Trinity. Ministry life was never meant to be lived 
apart from the centrality of His Spirit. We can unknowingly drift into patterns of doing the 
Christian life and service apart from His abiding presence. Matthew 11:28-30 contains an 
invitation to the weary and heavy laden to come to the Lord and take on His yoke—to walk in 
step with Him. In ancient times a younger untrained ox could be trained by yoking it with an 
older ox. In that arrangement it would learn to walk in step with the older experienced one. 
The older one was pulling the greater weight and at the same time training the younger one to 
walk in step with it. These verses contain an invitation first to relationship, and in that context 
doing religious life with Jesus. This is not righteousness by a heavy yoke of strict obedience 
but learning to stay in step with Jesus and be a “learner,” a disciple, one that is already 


welcomed into right relationship.!> 


Realigning to Renewed Relationship 
Before addressing the discipleship model that Jesus used, it is warranted to further 
consider the centrality of the relational nature of God’s interaction with humankind expressed 
in the creation story: “Come let Us make man in Our Own Image” (Genesis 1:26). This 
speaks to the relational nature of the triune God, mentioned for the first time when creating 
humankind. Keil and Delitzsch point out that in the creation of man is found “the divine 
decree, ‘We will make man in Our image, and after Our likeness,’” and goes on to say that 


““We’ was regarded by the fathers and early theologians almost unanimously as indicative of 


15. Janet Pope, “A Yoke? What’s that About?” Janet Pope, November 20, 2013, accessed August 13, 2020, 
http://www.janetpope.org/a-yoke-whats-that-all-about/; “Matthew 11:28-30,” NIV Application Commentary, Bible 
Gateway, accessed August 13, 2020, https://www.biblegateway. com/resources/nivac-sample/Matt. 1 1.28- 
Matt.11.30. 
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the Trinity.” In addition, it is pointed out that the usage of “in our image, after our likeness” 
further substantiates the Trinitarian view (versus God, speaking to the heavenly host, or 


angels) as “man was made in the Image of God, alone.” '® 


Furthermore, the counter distinction between humankind and angels is a repeated 
theme throughout scripture. Fairbairn adds the following: “If humanity and the Son were 
linked by the possession of the image of God, then one may reasonably infer that human 
beings were originally meant to share in the Son’s fellowship with his Father as well.” He 
goes on to point out that “the created image bearers were meant to share in the fellowship that 


the uncreated image has enjoyed with his Father.”!” 


Therefore, in this context the delight of relational partnering with the Creator is first 
seen in the garden. Adam, and then Adam and Eve, were far from mere workers— they were 
His beloved created ones first, the obvious crown of creation, and in that context, partners, 
and overseers of God’s creation with Him. Thus, this is the starting and restarting place for all 
sustainable ministry. Innate in this is the mentoring attribute of a loving Creator inviting His 
creation into the joy of stewarding the earth and all that is in it together with Him. This is an 
important emphasis because it is foundational to ministry. God is the author and the initiator 


of all ministry, and at its core it is relational. 


16. Fredreich Keil, Karl, and Franz Delitzsch, Biblical Commentary on the Old Testament (E4 Group: 
FreeBible Software.com, 2014) loc 897-899. 


17. Donald, Fairbairn, Life in the Trinity: An Introduction to Theology with the Help of the Church 
Fathers, (Downers Grove, Ill.: Intervarsity Press, World Wide Web, 2009) loc 1222-1226. 
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With reference to the model of ministry that led to missed opportunities, the genesis of 
healthy relational partnership in ministry is foundational. Ministry originated in relationship, 
partnership. In this sense, all ministry expressions relate back to this truth: you cannot 
separate ministry for God from this partnership with the Triune God. Thus, being rightly 
aligned to the Lord, as well as having relationally healthy ministry partners (as possible) and 
mentors is a natural outworking of this truth. Moreover, it is the ministry leadership model 
seen throughout the Old and New Testament. It is furthermore a restoration of what was 


broken and lost in the Fall, now restored, and being restored in redemption through Christ. 


This is God’s faithfulness that made and continues to make a way, from Adam and 
Eve’s first transgression to God’s response to cover them. It is He who initiated the means to 
restore broken relationship, and through the law and sacrifices continued this reconciling 
process, pointing to the ultimate sacrifice to come that reconciled “once and for all.”!* It is He 
who reaches out to repair relationship. His plan has not changed. He desires to partner with 


us, relationally, and to have us work together relationally with one another. 


As introduced in Chapter One, Jesus modeled a relational pattern of ministry. He 
worked with His disciples for the duration of His ministry. The cadence was intentional, 
measured, and filled with relational care and teaching. Even when they acted foolishly, Jesus 
corrected His own with love and patience. In fact, His love for them was consistent. John 13:1 
summed this up: “Having loved His own who were in the world, He loved them to the end.” 
This encapsulates many episodes in their shared lives. He even called Judas who betrayed 


Him “friend” (see Matthew 26:48-50). One caveat of thought that needs to be again 


18. Found in Hebrews 9:12; 10:10 and 1 Peter 3:15, to name a few. 


36 


underscored here is, Jesus was aligned to the Father’s will, and it was Him He sought to 
please, not man. It was in partnership with the Father and yielding to His will that He carried 
out His ministry on earth and modeled to His disciples, first, love for His Father and then love 


for His Creation, remaining obedient to the will of the Father. 


Realigning to Our Highest Calling 
The commissioning of the disciples was and is set in the context of His undying love 
for the whole world, as seen in John 3:16. That love is the fuel for everything He does and 
must be the plumb line. God is a God of restoration through relationship. He restores to 
relationship—it must be the foundation, starting point, and plumb line for initiating and 
sustaining ministry and revival, as well as biblically aligned outreach. “God so loved the 


world” that He is ever reaching out to all. 


Herein we see a pattern of discipleship: walking with Jesus and with others serving 
Him not ahead or behind inviting others into this relational connection, staying in step with 
the Father. In trying to do more and more, one loses sight of the One who alone is the Lord of 
the harvest, the One with whom we must stay in step. Jesus modeled this relationship with His 
Father. He interacted often with Him for direction and for the strength to sustain Him during 
the rough times. It was His source, fueled by zeal for the Father’s mission—Jesus’ mission— 
which was counterintuitive at times. It was our Lord’s plumb line. Throughout the gospels 
Jesus yielded to the Father’s will and carried out His plan of reconciliation for humankind. He 
was all in. Jesus’ model was this: love first and foremost. This is the basis for all and every 
work of the Spirit; it must come back to the plumb line of: God so loved the world, that He 


gave His life incarnationally, in intentional pursuit, and ultimately laid down His life on the 
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cross. One must ever be seeking to know His love, stay in His love, and enjoy the life-giving 
kingdom joy of sharing this with others. First love will fill us with the Father’s love for all. 
This project centers on the relational love of God that fuels a relational model of doing 
ministry. Relating this back to decline and missed opportunities, I propose this is central. God 
loves His creation. He desires to work in us and through His ministry partners in a profoundly 
personal way. Moreover, for His will to be fulfilled, ministry models must be relational. Jesus 
chose His disciples individually and did not add to His group too quickly. He had three-and 
one-half years to fulfill His mission, but He was never harried or hurried. His was an 
intentionally built small group and He intentionally took His time with them, carefully and 
patiently instructing them. He sought out His disciples in the context of relationship and 
stayed committed to them. He did ministry with them, taught them, corrected them, and 
carefully tended them, modeling a rhythm of work, re-gathering, learning, deploying, and 
resting.!? He was inviting them into His Father’s work, again restoring what was lost in the 
fall of humankind. In Jesus’ priestly prayer and final instructions found in John 17, this 
relational model reaches its culmination. As Bruce states, “His ideal of the Church’s unity is 
very high, its divine exemplar being the unity subsisting between the persons in the Godhead, 
and especially between the Father and Son, and it’s ground the divine unity: “one as we are 
one, and in us who are one,” bound together closely and harmoniously by the common name 


into which they are baptized, and by which they are called.””° 


Jesus never used people just to fulfill missional goals, but He demonstrated 


throughout. His value and care for those He was discipling and deploying in ministry. As 


19. This rhythm was modeled throughout the gospels. 


20. Bruce, The Training of The Twelve, “John 17” loc 7053. 
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noted above, His was a relational model. Love is the genesis rooted in His commitment to His 
own. Jesus’ care for His Beloved children—leader or lay person—is never-ending. To better 
implement biblical patterns of discipleship that can sustain renewal, the central ethic of love 


must be maintained. It must start and end with relationship, with God’s loving Grace. 


Bottom Line Emphases 

The ministry work of seeking and saving the lost, discipling, (Matthew 28:19-20, the 
Great Commission) as well as maintaining an inner connectedness to the Lord and His Body 
is foundational. This furthers the kingdom. Fulfilling the greatest commandment to “love the 
LORD with all your heart, mind, soul, and strength, and your neighbor as yourself” 
(Deuteronomy 6:5; Luke 10:27) encapsulates the central point of this thesis-project. This must 
be the starting point. And moreover, it must be the plumb line—the ethic that remains central 
summing up the totality of the message of the Good News of the Gospel. How can the Great 


Commission be fulfilled apart from the Greatest Commandment?! 


The Greatest Commandment tied together with the Great Commission is foundational 
to a biblical model of ministry that encapsulates our mandate in all ministry. A healthy 
biblically aligned relational model of doing church is at the core. As noted above, it is the 
model in which Jesus did ministry. He also modeled self-care, as He took time to pray and 
move away from the demands of crowds in the context of ministry. Being both divine yet 


human with human limitations, Jesus modeled a cadence that was balanced. 


21. Tammi Dunahoo tied together the Great Commission with the Greatest Commandment and emphasized 
love as key to reaching out to a lost world, and to leading in the Body of Christ at Foursquare District Conference, 
“Chaplain’s Training,” Washington D.C., May 2017. 
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Referencing again Ephesians 4:11-12, the word used for “equipping the saints” is from 


the Greek word katartizo and is carried out by the five-fold ministry leaders. It involves 


99 66. 99 66 


“making ready,” “training,” “perfecting,” but it also contains the connotation of “mending,” 
as a torn net is mended, and “restoration.””” Henry adds, the “perfecting of the saints is to the 
import of the original, to bring into an orderly spiritual state and frame those who had been as 
it were dislocated and disjointed by sin, and then to strengthen, confirm, and advance them 
therein, that so each, in his proper place and function, might contribute to the whole.””* This 
picture of a unified church points beyond individual ministry training to the relational care 
that aids wholeness, resulting in functional service to God and His Church and thus, builds 
itself up the glorified representation of Him in the world. In the following verses there is a 


maturing which is referenced that leads to stability and being established in faith and doctrine 


in the fullness of love. 


With the lack of mature mentors in the Anglo churches resulting in a lack of relational 
infrastructure, coupled with the stresses of tending to young families, busyness, and limited 
finances, the model innately lacked needed resources for sustained ministry. The high rate of 
transition of overseers led to the demands of ministry outweighing the ability to reside beside 


still waters into the Lord’s restoring presence. 


It was some years later that resources emerged with a focus that spoke into this area 


of self-care that was greatly lacking. The yoke of a missional focus without a cadence of rest, 


22. Robert L. Thomas, NAS Exhaustive Concordance of the Bible: Hebrew-Aramaic and Greek 
Dictionaries (Nashville, TN, Holman Publishing, 1981), s.v. katartizo. 


23. Matthew Henry, Matthew Henry’s Complete Commentary, Hendrickson: Olive Tree Bible App. on 
Ephesians 4:11-16. 
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restoration, and relational replenishment leads to the empty works devoid of a love for Christ 
referenced in Revelation 2:1-5. It also does not fit the biblical model laid out in the above 


scriptures, the one Jesus modeled and taught. 


The proposed inquiry of the Brazilian Foursquare leadership in New England as it 
relates to the relational model of ministry above could aid in strengthening the very 
infrastructure of our Foursquare churches in the NE area, and perhaps bring renewed health 
and vitality. Sick churches and wounded isolated leaders cannot build the kingdom. It is also 
imperative to have plans in place that care for and seek to mend the wounded in our midst, as 


referenced above in Ephesians 4:11-16. 


To encapsulate the above, the way of revival and realignment to God found its 
culmination and continuance in the very Person of Jesus, His Sacrifice, as well as the New 
Covenant inaugurated by Him. His was a way of obedience to the will of the Father, clearly 
delineated in John 3:16-17, John 5:19, Philippians 2:5-8, to name a few. The Upper Room 
impartation of the Holy Spirit providing empowerment for evangelism, set the trajectory of 
New Testament revival and advancement. The disciples met in unity in the Upper Room, and 


in that room, they were empowered to proclaim the gospel. 


From there, they went forth and shook up the known world.”4 They broke bread 


together, enjoying the fullness of relationship. They also went through times of persecution 


24. This pattern of prayer groups meeting for concerted prayer in unity, at times coupled with repentance 
and realignment to biblical truths, waiting for empowerment and visitation before deployment and outreach, as 


outlined in the opening chapters of Acts provides a solid biblical model that is seen repeatedly in revivals throughout 


church history. From the Great Awakening that spanned across the seas to The Second Great Awakening, on into 
subsequent moves of God; this is a consistent model, at times initiated and sustained by larger group and smaller 
group prayer, as well as discipleship-based meetings, as referenced previously. 
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together and re-gathered for prayer and a fresh infilling (Acts 2-5). From these meetings the 


disciples went forth declaring the gospel message. 


Maintaining balanced sound doctrine is foundational to aligning to the mandate found 
in the Great Commission. From Genesis on we see a carefully laid out plan of returning those 
separated by sin and its consequences back to renewed relationship through the deliberate 
actions of God, who both woos and makes a way for humankind to be returned to Him. This 
is rooted in the very Purpose of the Trinity, as seen in the Garden (Genesis 3). Humankind 
(both male and female) was made in the image of the Lord for relationship, as has been 


referenced throughout this chapter. 


Disciples (apostles) were the starting point as they went forth spreading the gospel 
throughout the known world. House Churches were the gathering places where the gospel 
proliferated in different regions in the known world.”> Thus, small groups centered on prayer 


undergirded the deployment and advancement of the gospel.”° 


Small Groups, often dividing 
into even smaller groups as disciples ministered “two by two,” sustained and strengthened by 
the greater community, build upon this biblical pattern. Starting out as a small group of 120 
disciples praying in the Upper Room, and then meeting for subsequent group prayer and 
fellowship meetings, they remained connected through letters and visits by the Apostles.”’In 
this way, the group navigated conflict and taught doctrinal truths. Small groups as mentioned 


above are often catalysts for prayer, followed by empowerment and deployment. Following 


the relational model that we have noted, God used and uses small groups to build His Church. 


25. See Romans 16:5; 1 Corinthians 16:19; Colossians 4:15, to name a few. 
26. Again, referring to Acts, especially 1-15. 


27. See the epistles. 
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These gathering groups become microcosms of the macrocosm of the larger Body of Christ, 
aiding growth. They are places where we can know and be known, be formed in community, 
be filled, and deployed. It remains necessary for all “sent ones” in His service, to remain in an 


ongoing discipleship process. 


Right in keeping with this biblical model, small groups were a large part of the Anglo 
church planting efforts that included a discipleship component of learning together, prayer, 
Bible study, spiritual gift development, and biblical growth. They also were very relational 
and promoted prayer and unity. As mentioned in Chapter One, Bible studies and small groups 


were plentiful during the Charismatic Movement. 


It will be interesting to discover whether the Brazilian church plants used a model of 
small groups during their planting phase, and what other planting strategies they employed. 
Moreover, how do they disciple and deploy others in ministry? These and other investigative 


inquiries will be explored in some detail later. 


In relation to church planting in a new region, there is a need to endure contest. It is 
warranted to note that in the missional work of advancing the kingdom there is always contest 
and cost. This brief mention serves to contextualize further areas of struggle the early church 
planters encountered, adding this caveat to the overall inquiry, especially as it relates to 
decline. Both the Brazilian and Anglo church planters encountered contest, which will be 


discussed further in Chapter Four. 


Paul writes in 2 Timothy 3:12, “Indeed, all who desire to live godly in Christ Jesus 
will be persecuted.”” Woven into the story of Saul’s conversion it was revealed that the 


Apostle was going to suffer for Jesus, as he advanced the kingdom of God in new regions of 
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the known world.”® It was true for all the disciples/apostles and those who served the Lord in 
the early church, and it remains true. This is part of the call to discipleship and kingdom 
advancement. There is a cost to contend with the world, and Satan to see precious souls saved. 
James exhorts concerning trials to “count it all for joy” (James 1:2). Paul summed it up in 
Romans 8:28, “He works all things to good.” Lettie Cowman rightly notes in her devotional 
from nearly a century ago, “Tribulation has always marked the trail of the true reformer. It 
was true in the story of Paul, Luther, Savonarola, Knox, Wesley, and the rest of God’s Mighty 


Army. They came through great tribulations to their point of power.” 


However, in relation to the early planting pastors, it helps to have experience, 
preparation, and the infrastructure to weather such trials well. In biblical examples, those God 
prepared and used to advance His kingdom had preparation and infrastructure, as well as 
direction, guidance, and empowerment from the Lord. The Anglo churches lacked this, 
unfortunately. Among the Brazilian church planters, the above identified traits will be 
examined as they relate to overall health, longevity, and sustainability of the churches and the 
planters themselves. One key component of this inquiry is to note how the planters weathered 
trials and particularly how the infrastructure of their model has held up and what can be 


learned from it. 


One positive feature that is worth noting at this juncture is that the Brazilian 


Foursquare church planting efforts were greatly helped by the assistance of the Anglo 


28. Acts 9:15-16; Paul expounds on the cost as well as the joy of serving the Lord throughout the NT. That 
the relational joy outshines the cost is evident as well. 


29. Lettie Burd Cowman, Streams in the Desert: 365 Daily Devotional Readings, ed. Jim Reimann (Grand 
Rapids: Zondervan, 1997), 70. 
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churches. The original planting pastors and key leaders assisted in the Brazilian pastors’ 
initial efforts by sharing resources, buildings, household items, and by sponsoring the 
relocation of Brazilian pastors, to name a few. This wonderful partnership is another example 
of how the Holy Spirit was at work in New England during the era of the Charismatic 
Renewal and the time being viewed in this project. Doug and Judy Hall stated that the 
collaboration between many denominations and diverse cultures was a noted feature of the 
Charismatic Renewal in the greater Boston area that greatly aided its constituents.*° This 
underscores the collaborative unity that characterizes revival. Conversely, the lack of unity 


suggests the waning of revival and resulting decline, as mentioned in Chapter One. 


Wrap Up and Conclusion 


In wrapping up this chapter, there are some key points to underscore. The analysis of 


missed opportunities in the Anglo church planting efforts has uncovered a few things thus far. 


A lack of mature overseeing mentors coupled with the fast-paced cadence and over-emphasis 
on mission and outreach at the expense of self-care and care for the leaders were identified 
factors. The work of uncovering original intent was likened to the pruning work of the 
Father. Identifying what were the non-perishable precious elements was also noted to be 
woven into the task of biblical reflection. Central to the theological underpinning of this 


thesis-project is the return to “first love” referenced in Revelation 2:1-6. First love is love for 


30. Hall’s, interview by author, April 7, 2019. They were referencing some of the unique features of the 
“Quiet Revival.” 
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the Lord that must be the impetus, starting, and ending place of all ministry. It was in Jesus’ 


ministry, restoring original intent, and modeling this for us. 


Summing up the Greatest Commandment (Matthew 22:37-40), Jesus modeled this in 
relation to His Father—praying to Him, obeying Him, and looking to Him for the 
empowerment to fulfill His Father’s will. Thus, the Greatest Commandment is encapsulated 
in all Jesus taught and did as He fulfilled the same. He gave the disciples a new command: 


“Love one another as I have loved you” (John 13:34). 


In John 17:22-23 Jesus referenced love-filled unity in His priestly prayer: “That they 
may be one just as We are one; I in them and You in Me, that they may be perfected in unity.” 


This unity and inner connectedness are referenced throughout the New Testament. 


The relational biblical model of doing ministry has been identified and tied into the 
genesis of God’s intent in creation, reclaimed in redemption. Seen in the Old and New 
Testament, God was at work to restore relationship, inclusive of ministry partnership that 
culminated in the New Covenant. Jesus’ ministry model was a means to restore, first and 


foremost what was lost in the garden, namely relationship. 


As Jesus lived with His disciples, He modeled many things to them as He inaugurated 
anew way of viewing and interacting with God, as Father. He instructed them to refer to God 
as Abba in the prayer He taught them (Matthew 6:9-13; Luke 11:2-4). In Ephesians 4:11-16, 
the inner working of the unified Body culminates in a profound picture of the living maturing 
Body of Christ here on earth, “being fitted together by what every joint supplies, according to 
the proper working of each individual part, causes the growth of the body for the building up 


of itself in love” (v. 16). 
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Moving from Chapter Two into Chapter Three, a final thought bears mentioning 
which is germane to the biblical foundation of love. God’s intention throughout the Bible. 
Larry Crabb quotes his father as saying, “The Bible is a love story that begins with a divorce. 
Everything from the third chapter of Genesis through the end of Revelation is the story of a 
betrayed lover wooing us back into His arms so we can enjoy the love of a family forever.”>! 


This more than anything else speaks to the unending love of God. The reconciling, faithful 


God who repairs broken relationship. 


Jesus appeared for the third time to seven of the remaining disciples, recorded in John 
21 at the Sea of Galilee, the very place where it all began. After assisting them to secure a 
large yield of fish, as he had done when first calling Peter, Andrew, James, John to follow 
Him, and be fishers/catchers of men (Luke 5:4-11; Matthew 4:20; Mark 1:18, 20). Upon 
dining with them, Jesus brought Peter into a pointed conversation. Having previously denied 
Jesus three times (Matthew 26:31-35, 69-74) Peter was being reinstated to restored 
relationship and ministry assignment. Never did Jesus mention Peter’s past or his failures, 
only his future. Bruce very effectively ties the earlier denial into this encounter. He also adds 
that there “was a need for a formal public restoration, the scandal caused by Peter’s sin being 


public.”?? 


This conversation involved two major things primarily: Peter’s love for Jesus and his 


assignment in ministry, in that order. Three times Jesus asked Peter about his love for Him, 


31. Larry Crabb, 66 Love Letters: A Conversation That Invites You into His Story Prologue: “Finding Your 


Place In God’s Story” (Nashville: Thomas Nelson, eBook 2009), loc 336. 


32. Bruce, The Training of The Twelve, Chapter Twenty-Nine “The Under-Shepherd’s Admonished,” John 


21:15-17. 
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followed by a reassertion of his God-assignment. The first question contains this phrase: 
“Simon, son of John, do you love me more than these?” (John 21:15) This first pivotal 
question referenced the love of other things in his life. After the three questions posed by 
Jesus and Peter’s answers, Jesus asserted Peter’s new assignment: “Tend My lambs; Shepherd 
my sheep” (John 21:16), and lastly, “Tend my sheep” (John 21:17). As the natural leader of 
the group, the Lord reinstated Peter and in doing so in the presence of the others reinstated 
them all back to their calling.** Another commentator sums up the event this way: “As for the 
significance of the entire scene in the narrative, it seems clear that it is intended to indicate 


Peter’s complete restoration to a position of apostolic leadership after his three-fold denial.”*4 


Lastly, John refers to himself two times here as “that disciple whom Jesus loved” (vv. 
7, 20). This infers closeness born out of fondness. In verse 20 John also recounts that “this 
disciple had leaned back on His (Jesus’) bosom at the supper.” John appears to be secure in 
his relationship with Jesus, and perhaps this above all went hand in hand with his closeness to 


Him. 


33. Bruce, The Training of The Twelve, Chapter Twenty-Nine, John 21:15-17. 


34. Harris W. Hall II, “Exegetical Commentary on John 21,” Bible.org, March 2, 2005, accessed August 
15, 2020, https://bible.org/seriespage/24-exegetical-commentary-john-21. 





48 


CHAPTER THREE 


LITERATURE REVIEW 


Introduction 

In review, relational connection with the Lord is the starting place and returning point 
for all biblical ministry, as referenced in Chapter Two. Moreover, this was the relational norm 
that Jesus modeled and taught, keeping love for God first and living out His divine partnership 
with the Father in ministry. Old and New Testament ministry models further substantiate this. 
In this chapter, a review of literature related to the central theme of this thesis-project will be 
examined and applied. Building upon the relational biblical model of doing ministry 
emphasized in Chapter Two, theological truths will be further examined in related literature and 
tied into the overall topic being examined. 

The reinstatement of Peter, recorded in John 21:15-17, referenced again the relational 
ministry of Jesus, even in the face of human failure. During this encounter Jesus questioned 
Peter’s love for Him, and yet Jesus’ love for Peter was showcased first and foremost, as He 
brought Peter into full restoration of relationship and ministry appointment. This interaction 
occurred in the presence of the other disciples in attendance and modeled a relational 
reconciliatory process with Jesus and with those affected by Peter’s previous failure and 
subsequent floundering leadership. ! 

After this recorded encounter came the declaration of John, who described himself two 


times as “the disciple whom Jesus loved” (John 21:7, 20). This underscored again the relational 


1. A.B. Bruce, The Training of the Twelve: How Jesus Found and Taught the 12 Apostles: A Book of New 
Testament Biography (Pantianos Classics, eBook, 1871) Chapter 2. 
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theme of this chapter. Also, in the epistles penned by John, the theme of God’s love is 
highlighted, as well as the need to love our brethren, coupled with obedience to the Lord (see 1 


John 1:3-11; 3:1-3; 4:7-16). 


First Things First: Restored Relationship 
As previously noted, “Revival means to wake up and live...to return something to its 


”? Revival, 


true nature and purpose...in revival men and women come alive to the life of God. 
according to Coleman, is innately relational. Coming alive to the life of God and living out of 
that relational base of loving God and others is foundational to a biblically aligned ministry 
model. Furthermore, persons in ministry cannot lead out of what they do not possess. That 
makes it germane to be aligned and realigned to God’s love personally, and live and lead from 
that. The apparent need for Peter to be restored and re-commissioned 1s a powerful picture of 
this. 

The following teaching of Jon Tyson adds to the biblical treatise of Revelation 2:1-6, 
introduced in Chapter Two. Using the church at Ephesus as a “case study,” Tyson sought to 
answer the question, “In light of postmodernism and church decline, what does the church in 
America need to do to be a church that fulfills its mission to sustain and regain passion, and 
please the Lord?’ It was noted that the church at Ephesus was started around 40 years before 


John penned Jesus’ words to the church. At its inception, it was a church characterized by a 


miraculous culture-impacting ministry. It maintained its doctrinal purity despite a pervasive 


2. Robert Coleman, The Coming World Revival (Wheaton, IL: Crossway Books, 1995), 19-20. 


3. Jon Tyson, “Returning to First Love: Rev 2:1-6,” Foursquare Conference, September 2010. Jon Tyson 
has shared varied versions of this message by podcast. 


50 


pagan and cult-infused culture, as well as heretical distortions within certain Jewish/Christian 
fringe groups in that region. Planted and led over the years by a “super team” of apostolic 
heavyweights such as Paul, Apollos, Priscilla, and Aquila, not to mention Timothy and finally 
John the Revelator, the church seemed to possess no lack. They were hard working, and in 
every visible aspect of what causes a church to be relevant and “good,” they seemed to possess 
it all! Yet they were lacking a key ingredient. Indeed, it was something Jesus held against them. 

Tyson references a list of what is normally targeted as necessary for a culture-impacting 
church that sustains passion and noted that the church at Ephesus had all the following going 
for it. He refers to the following list as modern-day church myths: 

e The myth of the super pastor: Just get a gifted, anointed leader, and then you will 
have a church that pleases Jesus and sustains passion! Yet, even with the noted super leaders 
listed above, this was not enough! 

e The myth of miracles: What we need is miracles, but if miracles alone were 
enough to sustain passion, the church at Ephesus would have had it made. In light of the 
miracles that are recorded at the inception of the church, this “silver bullet” also fell short. 

e The myth of cultural impact: If we affect the culture that will sustain passion! 
Seeing the scope of the confrontation as recorded in Acts 19, and the proclamation of the 
gospel that attended it, not to mention the solid work the Lord planted there, it alone did not 


sustain passion. It also did not elicit a “well done” from the Lord. 


e The myth of a missional church: Outreach that is the answer to sustaining passion! 
Yet, this obviously was a vibrant and outreaching church, yet that was not enough. 


e The myth of absolute truth: Teach sound doctrine to combat heresy; that is the 


key. Obviously, the church at Ephesus did this, according to what the Lord commended them 
for in Revelation 2:3 and yet this also was not enough. 


To sum it up, the church at Ephesus had everything going for it that we look to as the 
answer for church renewal and growth. They not only possessed the above characteristics, but 
they were hard working and persevered through hardships. In other words, they did good 


“stuff,” yet Jesus had something against them: they had forsaken their first love. Tyson’s appeal 
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is this: “True sustaining passion in mission flows from relationship with Jesus.’”* Moreover, it is 
necessary to stay rooted in God’s love for us. The above references identified the area that 
needed realigning. 

This summation further highlights the theological truths identified in Chapter Two. 
Again, these center on loving God, letting Him love us, and ministering out of that base, first 
and foremost. Relating this to the missed opportunities among the Anglo Foursquare churches, 
there is a noted invitation to reclaim first love that focuses on love for His own apart from 
mission and serve from that grace filled base. The Anglo model of ministry among the newly 
planted churches was missional. During a time of renewal, making the most of missional 
opportunity is not wrong. In fact, it is biblical. However, striving to do something for God can 
easily depart from a relational model of ministry, when the pace becomes faster, and faster. 
Archibald Hart noted that we often want to do something great for God, yet miss the fact that 
God is looking to do something great in us.> This speaks to the invitation, the kindness of God, 
who calls His own to relationship where we are cared for well. During a busy ministry time 
this can be difficult to do, yet necessary for sustained health. Nevertheless, the missional quest 
among the Anglo’s to further kingdom was innately rooted in love for God, and His people. 

In the short book Jn the Name of Jesus, Nouwen shares that though he was doing well in 
his ministry, he began to feel distanced from the Lord.° This led to the realization that he was in 


a dark place spiritually. This spiritual journey led him to resign his present ministry 


4. Tyson, “Returning to First Love.” 
5. Paraphrase of Archibald Hart, “Foursquare Symposium,” April 2006. 


6. Henri J. M. Nouwen, In the Name of Jesus: Reflections on Christian Leadership (New York: Crossroad 
Publishing, Kindle Edition, 1989). 
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assignments, inclusive of teaching at Harvard, and to relocate to serve at a center for mentally 
challenged persons. This experience stripped him of many ministry functions yet reconnected 
him to the Lord in renewal. 

The main outline of his message centers on the three temptations of Jesus in the 
wilderness (covered in Matthew 4:1-11, Mark 1:12-13, and Luke 4:2-13) interspersed with 
Jesus’ interaction with Peter as recorded in John 21. Again, this centers on the centrality of 
God’s love in life and ministry, and highlights temptations along the way. Concerning the 
overarching temptation in ministry to be relevant, he states: 

I am telling you all this because I am deeply convinced that the Christian leader of the 
future is called to be completely irrelevant and to stand in this world with nothing to offer 
but his or her own vulnerable self. This was the way Jesus came to reveal God’s 
love...The great message that we have to carry, as ministers of God’s word and followers 
of Jesus, is that God loves us not because of what we do or accomplish, but because God 


has created and redeemed us in love and has chosen us to proclaim that love as the true 
source of human life.’ 


He later says, “If there is any focus that the Christian leader of the future will need, it is the 
discipline of dwelling in the presence of the One who keeps asking us, ‘Do you love me? Do 
you love me? Do you love me?’” He then goes on to say that “Christian leaders have to learn 
again and again to listen to the voice of love and find there the wisdom and courage to address 


whatever issue presents itself to them.’”® 


He First Loved Us 
Reconnecting to the love of God as mentioned above is foundational to ministry. Jesus 


modeled this love. In A Shepherd Looks at Psalm 23, W. Phillip Keller goes into some detail 


7. Nouwen, In the Name of Jesus, loc 188, 192. 


8. Nouwen, In the Name of Jesus, loc 270, 293. 
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concerning the role of a shepherd in the ancient world and likens it to the love and care of the 
Lord. Packed with practical and tender metaphors and pertinent applications, this book 
underscores the individual worth of all of God’s own.’ Here are some of the salient highlights. 
Every sheep is named by the shepherd. He knows them well and expertly how to care 

for them. They are highly valued and taken care of as such. Sheep are completely dependent 
upon the shepherd, requiring him to live with his sheep and protect them 24/7. They can (as 
Psalm 23 states) lay down in green pastures because of his diligent care. The shepherd goes 
before them and leads them into safe areas. He protects them from all dangers, including ones 
of their own making. His voice brings safety, comfort, and direction. In John 10 Jesus gives an 
overview of His role as the “Good Shepherd.” This description is a powerful metaphor for the 
love of God and puts flesh on the bones of the love that led to the fulfillment of John 3:16 and 
all that it references. Francis Chan states in Crazy Love: 

Over time I realized that when we love God, we naturally run to Him—frequently and 

zealously. Jesus didn’t command that we have a regular time with Him each day. Rather, 

He tells us to ‘love the Lord your God with all your heart and with all your soul and with 

all your mind.’ He calls this the ‘first and greatest commandment’ (Matt. 22:37-38). The 

results are intimate prayer and study of His Word. Our motivation changes from guilt to 

love.!° 

Prayer: Individual and Corporate 
Richard Foster, in his preface to Prayer: Finding the Heart’s True Home, states, “God 


has graciously allowed me to catch a glimpse into His heart, and I want to share with you what 


I have seen. Today, the heart of God is an open wound of love...and He is inviting you and me 


9. W. Phillip Keller, A Shepherd Looks at Psalm 23 (Grand Rapids: Zondervan Publishing House, Kindle 
Edition, 1970). 


10. Francis Chan, Crazy Love: Overwhelmed by a Relentless God (Colorado Springs: David Cook, Kindle 
Edition, 2013.), loc 58. 
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to come home to where we belong, to come home for that which we were created.”!' This again 
speaks to the relational aspect of prayer - communion through communication with the Lord. 

Jesus modeled prayer as communication and compliance with the Father, as He stated 
that He only did as the Father willed.!? “Your will be done one earth, as it is in heaven” 
(Matthew 6:10 NAU). Dr.’s William and Aida Spencer point out in The Prayer Life of Jesus 
that by the same word choices in both recorded accounts of this prayer Jesus “commands His 
disciples to pray for the advent of God’s rule,”—His will.'? Coleman adds to the above by also 
referencing the model given to the disciples for prayer found in Matthew 6:9-13 and Luke 11:2- 
4. “The invocation, ‘Our Father,’ assumes that the interests of God and man are inseparable. 
That He would instruct the Church to think this way underscores the new kind of family 
relationship which He opened to all who have His Spirit in their hearts (cf. Gal.4:6; Rom. 8:15, 
16; 2 Cor. 6:15).”'* He then goes on to underscore the “childlike confidence and simplicity the 
disciples were taught to live in.”!> Thus, both Coleman and the Spencer’s note that referencing 
God as Father (Abba) was a new way of viewing God, an intimate way that spoke of the new 
relational invitation. 

Right in the same vein, in The Coming World Revival, Coleman states, “Prayer implies 


our complete identification with the purpose of God. Jesus called out in the inner depth of 


11. Richard J. Foster, Prayer: Finding the Heart’s True Home, 10th Anniversary Ed. (HarperCollins e- 
books 2003), 1. 


12. See John 5:30. 


13. William David Spencer and Aida Besancon Spencer, The Prayer Life of Jesus: Shout of Agony 
Revelation of Love: A Commentary (Latham, MD: University Press of America, 1990), 19. 


14. Robert E. Coleman, The Mind of The Master: The Master Plan Of Evangelism Series, 25th Anniversary 
Ed. (Wilmore, KY: Destiny Image Publishing, Kindle Edition, 2003), loc 709. 
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human emptiness, ‘Not my will, but yours be done’ (Luke 22:42 NIV; cf. Matthew 26:39, Mark 
14:36). His prayer was not a passive submission to the Father, but a determined plea that God’s 
will prevail over all else.”!° 

“Prayer is not simply getting things from God, that is a most initial form of prayer; 
prayer is getting into perfect communion with God. If the Son of God is formed in us by 
regeneration, He will press forward in front of our common sense and change our attitude to the 
things about which we pray.”'’ Throughout the Bible, those that affected history did so by 
laying aside their way for God’s way. The moving forward into God’s will and work 
necessitates a laying aside of one’s own will and way. It is the place of preparation and of 
continued resourcing. It is the means for the power, for transformation. 

In Luther’s Account of the Spirit compiled by Gordon L. Isaac, he references Matthew 
6:6 and Psalm 119: “But kneel down in your own little room, and pray to God with real 
humility and earnestness, that He through the dear Son may give you His Holy Spirit, who will 
enlighten you, lead you, and give you understanding...as you can see, David keeps praying in 
the above-mentioned Psalm [119], ‘Teach me, Lord, instruct, lead me, show me.’”!’Concerning 
prayer as it relates to ministry, Henry Blackaby states, ““Watch to see where God is working and 


join Him in His work.”!? He further states that our relationship with Him must be our highest 


priority. Doug Hall contributes a complementary thought in his work on Living Systems: “As 


16. Robert Coleman, The Coming World Revival, Your Part in God’s Plan to Reach the World. (Wheaton, 
IL: Crossway Books, 1989, 1995), 45. 


17. Oswald Chambers, “The Divine Region of Religion,” My Utmost for His Highest, accessed August 22, 
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our work becomes aligned with what God is already doing and as His vitality begins to flow 
through the veins and arteries of the living social systems, there is an explosion of life within us 
and around us.””° Conversely, Hall points out that we can try and do something great for God 
and yet be met with negative unintended consequences. He underscores the importance of 
discerning what God is doing (through prayer and waiting on God) and entering into this, 
paralleling what Blackaby stated. Implied in this is the need to stay in step with the Spirit. On a 
similar note, Coleman eloquently outlines the consistent prayer life of Jesus; noting that it 
attested to His ongoing relational dependence upon and alignment to the will of the Father, as is 
noted throughout the gospels.7! 
In his contributing chapter in Great Awakenings, Kaiser notes that 2 Chronicles 7:14 

(the “master text’) “programmatically introduces at least five of the sixteen revivals recorded in 
the Bible.””” He further states that “just as these five revivals were central to the cleansing and 
restoration of the people of God in the time of the Chronicler, they are no less significant as 
forerunners of the work of God in our own times, for the same Lord calls on believers to repent 
and turn back to him wholeheartedly.” 

Kingdom Outreach 


Outreach is kingdom work that God invites believers into. In the book Lifestyle 


Evangelism, Joe Aldrich references the Love that became incarnational, as Jesus came to “live 


20. Emmanuel Gospel Center, “Learn More,” accessed August 22, 2020, https://www.egc.org/living- 
systems-learn-more/. 








21. Coleman, The Mind of The Master, “Chapter Two: His Communion through Prayer.” 

22. Walter Kaiser, “Why 2 Chronicles 7:14 Is The Paradigmatic Verse For The Revivals And Theology Of 
The Book Of Chronicles,” in Great Awakenings: Historical Perspectives For Today, ed. David Horn and Gordon L. 
Isaac (Peabody, MA: Hendrickson, 2016), 15. 
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among,” literally “to pitch a tent,” and bring His Presence to dwell with humankind. Aldrich 
goes on to say we need to embody Jesus’ Living Presence and bring Him to everyone we 
encounter.”* Concerning love in the context of bridging the gap between the saved and unsaved, 
he states: “The church as the bride is not to be a mannequin on display in a stained-glass bridal 
shop. Her beauty is dynamic and penetrating. The beautiful bride is not content to withdraw, 
obsessed with peace and tranquility. She refuses to sit back and clip coupons on the spiritual 
investments of her forefathers in faith. Love becomes her trademark as she deals in basic needs. 
It is Christ’s love at work through the preaching, fellowshipping, worshipping, and serving of 
the bride.” 

Aldrich weaves together the Great Commission with the Greatest Commandment, and 
references the root meaning of “neighbor” as “to be near or close by,” pointing out that we 
“need to develop the capacity to draw near.”° Paul the apostle, Aldrich notes, exemplified the 
ability to “become all things to all men so that by all possible means I might save some” (1 
Corinthians 9:22, NIV), and thus gives us a biblical model for cultural sensitivity that aligns to 
sound doctrine, which always must be maintained in the context of culture and customs.”’ 

The approach Pete Scazzero expounds upon in /ntroducing Jesus also provides a model 
of study for the unchurched/unsaved. He references John 4:35 that reads, “The fields are ripe 
unto harvest,” meaning there was (and is) an untapped evangelistic field. As Peter desired to 


come up with a model to tap into the well of his unchurched friends, he met with success, as 


24. Joe Aldrich, Lifestyle Evangelism (Sisters, OR: Multnomah Publishers, 1993), 31-33. 
25. Aldrich, Lifestyle Evangelism, 63. 
26. Aldrich, Lifestyle Evangelism, 64. 
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well as failure. This helped him to further shape a successful model that can serve “as a 
practical help in beginning and leading an investigative Bible study.””* There are six study 
outlines designed to “bring them (those attending) face to face with the living Jesus.” ~° 

Thus, this book provides a relational approach that can serve as launch point, providing 
tools one can use and modify in starting such an evangelistic group. 

In his work on evangelism, Ed Silvoso adds these salient thoughts, outlining what he 
coins prayer-evangelism: “1) Speak peace to them, 2) Fellowship with them, 3) Take care of 
their needs 4) Proclaim the good news.” His is a relational and practical method of advancing 
the gospel through intentional prayer-led outreach. This is also a relational model of 
intercession; engaging the Lord, as one engages the lost.*° 

In the context of relational outreach, all believers play a part, both large and small. In 
the book The Power of Story, Leighton Ford introduces the theme of the book by referencing 
Melvin, Billy Graham’s younger brother. Feeling overshadowed by his brother, he had given 
up. He couldn’t speak publicly like his brother and living in the shadow of his brother, he felt 
useless. However, as he read the story of Moses, he thought, that is me. That gave Melvin a 
model, a vision of God’s ability to empower a person who, like him, was tongue-tied. The basic 
gist of the book takes shape from both seeing our story in the larger story of God’s word and 
telling the story—our story—as a means of personal evangelism. Ford structures the “message” 


999 


in the following way, “Each of us has a story—what I call a “story with a small ‘s,’” the story 


28. Peter Scazzero, Introducing Jesus: Starting an Investigative Bible Study for Seekers (Downer Grove, 
IL: InterVarsity Press, 1991). 
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30. Ed Silvoso, Prayer Evangelism: How to Change the Spiritual Climate Over Your Home, Neighborhood, 
and City (Grand Rapids: Chosen Books, 2018), 41. 
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of our own lives. At some point in our journey through life, our story collides with the Story of 
God...when the Story of God has produced a vision within us of who God is and what He 
wants to do in our lives, our character will be transformed in such a way that our witness—the 
telling of our stories—will be a natural outgrowth of who we are, a result of the of the 


transformed character God has produced in us.’”*! 


Indigenizing the Gospel 

The first-century church (and early church; 1‘ and 2™ Century) found its expression in 
the context of its culture. In Evangelism in the Early Church, Michael Green states, “The most 
notable impressions the literature of the first and second century made upon me as I wrote this 
book was the sheer passion of these early Christians...what was remarkable was their 
conviction, their determination to act as Christ’s embassy to a rebel world.” First, they did all 
their evangelism on secular ground. A second priority of the early Christians was to have 
personal conversations with individuals. Third, it is very noticeable that the home provided the 
most natural context for “gossiping the gospel.” *? This was the ideal for the mixture of 
worship, food, companionship, and learning which marked early Christian worship. A natural 
development of the home meeting is church planting. It proved to be the most effective of all 
methods of evangelization in the early church and beyond. 

In the chapter on evangelizing gentiles, Green goes into some detail to reveal the 


strategies used to make the message fit the people group being targeted and thus, relevant to 
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them. His treatment of Paul’s missionary outreach at Athens gives a good illustrative picture of 
this.*° 

Finally, it is worth noting what emphasis the first Christians put on the work of the Holy 
Spirit. The Acts of the Apostles is really a misnomer they are the acts of the Holy Spirit as He 
guides, empowers, and leads the infant community.** 

The above is relevant to the planting of the Anglo Foursquare churches which grew 
primarily out of home-based prayer and Bible study meetings. It also references the strategy to 
indigenize the gospel, which was done. The Institute was used as a mechanism for ministry 
training as outlined in Chapter One. However, the Holy Spirit also at work added to the work of 
church planting and the growth that took place. 

In Global Awakening, varied moves of God over the 20" Century are explored in the 
context of their culture. In the process of telling the stories of revival, author Mark Shaw 
references how different cultures necessitated different strategies of evangelism.*> Offering 
inspiration, this seminal work also underscores that God is the God of the nations—all 
people—and He is able to speak the language of all. 

It is necessary to understand the context of culture closely and implement relevant 
models of ministry in the context of evangelism and ongoing discipleship. It is also extremely 
important not to confuse cultural expressions of Christianity with the content of the gospel that 


can take on many cultural expressions and continue to be orthodox. 
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In Out of the Depths the concept is presented that biblical metaphors reference things 
known to that culture from pagan practices. In this way truth emerges from that which was 
familiar and yet, a clear distinction that separated and clarified biblical truth was identified.*© 
George Hunter’s The Celtic Way of Evangelism! 3’ also brilliantly reveals methods of 
intertwining pagan practices using them to reinforce biblical truths. Patrick and his successors 
not only gave a witness but also entered into the lives of those they sought to reach and going a 
step further, they sought to learn their culture and indigenize the gospel so that it did 
not merely touch the superficial, but they implemented an approach that affected all areas of 
life. The approach was holistic. Listed there among other things is the term the "new 
barbarians." 

The author goes on to define drug addicts and other undesirables of this time, likening 
them to the barbaric Celtics in some of the following ways: 1) they are tribal; 2) They have a 
culture of needing to belong before they believe; 3) The use of music and the arts is an effective 
means to evangelize and reach them; 4) They have a need to be met where they are and form a 
church culture that reflects their uniqueness; 5) They cannot be "Romanized" in order to fit in 
churches. In other words, they need a model that meets them where they are and seeks to learn 
about them instead of trying to fit them into a foreign form of religious practice. °° 

Jesus modeled a sensitivity to cultural norms and used themes from culture to engage 


persons in His stories and interactions. Evangelism is the natural fruit of renewal and revival. 
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Such was the case in the early church, and such was the case during every recorded work of the 
Lord to revive the church and expand it. Jesus went out into the highways and byways and 
sought out those that were lost and dying. Those marginalized, living among their “tribes”, 
were His focus.*? 

Paul the apostle said he became all things to all people in order to win them to Christ (1 
Corinthians 9:18-23). We see this played out in the narration of his interaction among the 
people of Athens that served “the unknown god.” God works sovereignly to unfold His will and 
causes there to be a focus on a facet that is needed for that time in history. The indigenizing of 
the message is key to missionary work in different culture groups. 

It was during the First and Second Awakening, especially the latter, that African slaves 
found a place to learn about the Lord. They took the scriptural stories, often heard through 
spying on rural camp meetings, and indigenized them, finding cultural expressions that made 
the gospel message real to them.*” This provides another clear example of how the Lord uses 
both direct and circuitous methods to reach out to people groups that are dear to His heart. 
Culturally, it will be interesting to note how the Brazilian church-planters reached out to the 
Brazilians that had emigrated to the New England area. Did the methods differ from those used 
in Brazil? Their planting strategies and other particulars will be examined in Chapter Four. 

In the book Simple Church, a pivotal question is posed: How do the programs in a 
church facilitate the stated goals found within the vision and mission statement? Is there a 


connection between the church’s programs and the church’s goals? Or are ministry programs 


39. This is evidenced throughout the gospels, note Matthew 9:36; 25 and John 4 to name a few. 


40. Carolyn Brown Gordon-Conwell Theological Seminary CUME “The History and Theology of the 
African American Church,” Class Notes,” Fall, 2014. This dovetails with the concepts addressed above. 
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with differing focuses often competing for limited resources of money and personnel? And, 
more importantly, what is the preferred model and why? In a case study, the Simple Church 
model was found to be more effective in achieving its stated goals, more so than ones that had 
more varied programs. The leadership can more easily define their shared goals, but more 
importantly, the means to achieve these goals. In other words, everyone is aligned together and 
their collective, yet individual service, is accomplishing the overarching shared goals of the 
church. This was noted to be important because programs can create busyness, but not 
necessarily cohesion and discipleship in a church.*! The focus here is not on programs, but on 
opportunities for spiritual growth through discipleship. 

The above also reflects the start-up and early days of church planting among the Anglo 
churches (and all start-up phases) in simplicity and unity of vision. The contribution of other 
sources for evaluating a church or ministry to unearth the DNA and central values of a 


maturing church can be helpful to realign it and get it back on track.*” 


Small Groups: On-Going Formation in Community 
Paul Yonggi Cho’s model in Successful Home Cell Groups outlines a structure for small 
group meetings that encompasses training and evangelism within community. It encourages the 
“equipping of the saints,” engaging them in kingdom work.* Of note is that this strategy was 


given to him by the Holy Spirit, after seeking Him, and it was implemented with careful 


41. Thom S. Rainer and Eric Geiger, Simple Church: Returning to God’s Process For Making Disciples 
(Nashville: B&H Publishing Co., 2006), 38-42. 


42. See Peter M. Senge, The Fifth Principle: The Art and Practice of the Learning Organization (New 
York: Penguin Random House, 2006). 


43. Paul Yonggi Cho, Successful Home Cell Groups (Plainville, NJ: Logos International, 1997). 
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oversight and strategic goals in mind. His own noted goal of using the laity for ministry lines 
up with Ephesians 4:11-16. This multiplied vital ministry to persons in the surrounding 
villages, as persons met in individual homes. The leadership training was a strategic part of 
this, and the model contained a strong discipleship, evangelistic, and spiritual gift development 
component. 

An analogous strategy undergirded the cell groups that formed into church plants 
mostly during the 80’s among the Anglo churches. Within these groups, worship, prayer, and 
Bible study were coupled with personal care, spiritual gift development, and relational 
outreach. There was also unity. However, as the missional focus intensified in the young 
Anglo churches, and church planting groups were sent out to plant, the churches grew more 
diversified, and some of the above traits lessened. 

Cloud and Townsend note that many persons need the help of small groups for inner 
healing, personal growth, and discipleship. In their book, How Small Groups Work they state 
the underlying premise for all Christian small groups is the reconciliatory work of the Lord, “to 
reconcile us to Him, His ways, and to one another.” Cloud and Townsend note that the main 
biblical premise for small groups is found in Ephesians 4:11-16. Again, these verses reference 
the working together of the Body of Christ as a healing and maturing agent for the healthy 
growth of the Body of Christ, in community. They maintain that this is the biblical foundation 
for any biblically based small group, regardless of the issues being worked on or the study 
being conducted. With shared goals agreed upon by the individual groups coupled with a 
skilled facilitator, the outcome can be greater wholeness and greater conformity to God’s way. 
The authors point out that in a safe group people can work on re-learning healthy patterns with 


support. Thus, small groups can provide a means for ongoing discipleship, and personal 
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renewal, as well as inner healing needed for Christian life and service. Cloud and Townsend 
also reference the collective work of intentional ongoing mentoring as a means for spiritual 
growth, as well as ongoing wholeness for all who are called to serve in the Body of Christ. 
Small groups, beyond being a modern popular trend, are a consistent biblical model that add 
joy to the Christian life and cause the Body to heal, grow, and be equipped to minister. “4 
In another context, small groups can be instruments to support persons in grief and 
other life crises. Dr. Griffiths underscored the underutilized benefit of small groups being run in 
the local church where persons in process together can become more whole as they work 
through different issues amid a healing community.*> He noted that some people need what he 
terms “reparative counseling” for deeper issues. However, in step with the opinion of Cloud 
and Townsend, he felt that small groups were a pivotal means for ongoing maturity and related 
inner repair. This references the model that Jesus utilized with His disciples. The early church, 
as recorded throughout the New Testament, spread out and maintained connection and unity 
and worked to resolve conflicts, working together in unity. 
Dick Germaine focuses on a theme of reconciliation in a recent blog post: 
When God finished his creative activity, described in Genesis 1 and 2, he said, “This 
is very good.” This included everything he had created! It continued to be good until 
Satan deceived Adam and Eve in the Garden of Eden. His goal was to destroy the 


harmony in all God had created. Satan was behind their action of disobedience, 
which destroyed the four foundational relationships God established for us when he 


created us: 
e Relationship with God. 
e Relationship with each other. 
e Inner relationship with self. 


44. Henry Cloud, John Townsend, Making Small Groups Work: What Every Small Group Leader Needs to 
Know, (Grand Rapids, Michigan: Zondervan Publishing, E-Pub Edition, 2009). 


45. Victor Griffiths, Gordon-Conwell Theological Seminary CUME, “Pastoral Counseling,” Class Lecture: 
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e Relationship with creation. *° 


Germaine goes on to say that in the midst of everything being unleashed to come against God’s 
agenda, we need to pray, “let your Kingdom come, your will be done on earth,” and then “give 
witness to the good news of Jesus in three specific ways: through how we live as followers of 
Christ; by how we love our brothers and sisters no matter who they are...and we stand against 


injustice and work for justice.” 7 


Relational Health 

Early in his ministry, Pete Scazzero was bumping up against a number of personal 
barriers that were affecting his own well-being, his family, and his ministry, and as a result was 
becoming increasingly depressed. In his quest to drill down into the roots of this, “it unleashed 
nothing short of a revolution in [his] understanding of God, scripture, the nature of Christian 
maturity, and the role of the church.’’** The personal work that he did outlined in The 
Emotionally Healthy Church included going back (to his past) to go forward. In this work, he 
assesses personal patterns from his family of origin that were hindering his Christian maturity. 
The premise for this book is that one cannot become spiritually mature if they lack emotional 
health. 

Key features are summed up in Part One where he underscores by illustration and case 
study presentations that many persons are struggling with relational issues, with hyper- 

46. Dick Germaine, “A Biblical Perspective on Covid-19: Have You Thought About This?” Pastors Path 


(blog), June 29, 2020, accessed August 24, 2020, http://www.pastorspath.org/2020/06/29/a-biblical-perspective-on- 
covid-19-have-you-thought-about-this/. 
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spirituality, and other destructive behaviors. Yet, beneath the surface of their lives they have “a 
faulty spirituality, stemming from a faulty biblical theology.” He goes on to postulate that 
beyond “essential areas of discipleship...Jesus’ followers also need training and skills in how 
to look beneath the surface of the iceberg in their lives, and to break the power of the past.”°° 
He goes on to name the other main topics of this book: “to make incarnation their model of 
loving well,” and to “slow-down in order to lead with integrity.” Lastly, the capstone is “loving 
God and others well.”°! Again, the emphasis is on individual discipleship and relational 
wholeness that is rooted in loving God and others well. In the opening of the first chapter, 
Scazzero states, “The overall health of any church or ministry depends primarily on the 
emotional and spiritual health of its leadership.”** This is a key point biblically as God uses 
appointed leaders to lead well and affect change. 

During the reinstatement of Peter, the natural leader of his peer group was restored to 
leadership and in that process the attending disciples were likewise restored to ministry. The 
interaction of God with those He appointed in the Old Testament to be His leaders, Abraham, 
Moses, Elijah, and Joshua, to name a few. This carried into the New Testament, as Jesus 
worked with His disciples and the apostles oversaw, led, and corrected the emerging churches. 

Ministry can often obscure or displace the primacy of living and leading from a place of 
relational health with God and others. Humankind’s relational connection to the Trinity results 


in a renewal of divine purpose lost in the Fall, now reinstated in Christ. We are called back into 


49. Scazzero, Emotionally Healthy Church, 17-18. 
50. Scazzero, Emotionally Healthy Church, 18. 
51. Scazzero, Emotionally Healthy Church, 18-19. 
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the original plan, back to this divine partnership of caring for God’s creation, as the Lord 


continues to bring wholeness and restoration to us. 


Conclusion: Right Relationship with God, Ourselves, and Others 
Jesus asks, “Do you love Me?” We ask, “Can we sit at your right hand and your left hand 
in your Kingdom?” (Matthew 20:21). Ever since the snake said, “The day you eat of this 
tree your eyes shall be open and you will be like gods, knowing good from evil” (Genesis 
3:5), we have been tempted to replace love with power...the long painful history of the 
church is the history of people ever and again tempted to choose power over love, control 
over the cross, being a leader over being led...much Christian leadership is exercised by 
people who do not know how to develop healthy intimate relationships and have opted 
for power and control instead. Many Christian empire-builders have been people unable 
to give and receive love.** 


First love. In the context of missed opportunities and decline, this stands as a pivotal biblical 
marker. Relational breakdowns are historically noted to be an indication of the waning of a 
move of God, biblically, and in church history, as “isms” and individual interests and ambitions 
thwart unity, as noted previously. In the next chapter, the Brazilian church plants, the planters, 
their strategies, and struggles will be examined and tested against the hypothesis of the greater 


sustainability of a relational cultural model, coupled with an apostolic seasoned leader and other 


varied unique components. 


53. Nouwen, Jn the Name of Jesus, loc 459. 
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CHAPTER FOUR 
PROJECT DESIGN 


Methodology 

In this chapter the research methodologies utilized for this project will be discussed in 
some detail. The interviews and inquiries from the Anglo church planters will first be 
summarized from Chapter One. The interviewing questions presented to the Marques’ and 
Eliana Marques Runyon, the original Brazilian church planters, will be covered here. This will 
then be compiled together with the other elements of research used to be further discussed in 
the final summations in Chapter Five. 

To test the hypothesis that the founding Brazilian church planter’s relational model of 
church planting, as well as other unique features has resulted in greater sustainability than the 
Anglo churches, the following research methods have been used with both groups: 

e Multiple interviews: 

Interviews were conducted with key leaders/planters of the Anglo church plants, 
referenced in Chapter One. Other interviews were conducted as well on related topics, and this 
input has been factored into the core analysis featured throughout this project. For the Brazilian 
Interviews, Cairo Marques, Roberto Marques, Eliana Marques Runyon were interviewed, on 
February 19, 2019, and specific follow-up questions were communicated via text, and e-mail. 
A second follow-up interview was conducted with Cairo, and Roberto Marques, for further 
insight, and clarification on related items, on November 22, 2019, at the Northeastern 
Foursquare District Conference. 


co) Observation: 
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Observation and participation in the Anglo church events was used in prior research.! 
Observation during recent denominational church events for further evaluation of the Brazilian 
constituents took place at: The New England “Foursquare Women in Ministry Leadership,” 
September 2, 2017, (where I presented a teaching segment) and at The Foursquare Northeast 
District Conference in November 21-23, 2019. 

e Compiling and researching historical written data: 

Newsletters, and written articles stored at the Brockton Foursquare Church were utilized 
for the historical project, mentioned in Chapter One.” For more information on Brazilian 
Foursquare in New England, the Chapter written by John, and Eliana Marques Runyon in 
Global Voices on Biblical Equality: Women and Men Ministering in The Church, was 
referenced to obtain specific statistics adding pertinent pieces to what was accessed during the 
interviews. This added much to the overall analysis of the church planting efforts, and 
leadership style of the Marques’.? 

e Limited Case Studies: 

The limited Case Studies reference the relational care that Cairo Marques, as the 
overseer of the Brazilian churches exhibited for persons involved in two problematic situations. 
These cases provided further substantiation to identified traits that are foundational for this 


research and its findings. 


1. Rachel Treat, Interviews conducted for “A Local History Project,” Paper for Gordon-Conwell 
Theological Seminary CUME, “Church History from The Reformation,” 2006, updated in 2010, and 2016. 
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3. John, and Eliana Marques Runyon, Chapter 9: “Biblical Equality Among the New England Portuguese 
District of the International Church of the Foursquare Gospel.” Aida, Besancon, and William, David Spencer, Mimi 
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Aquila Series,” (Eugene, Oregon: Wipf and Stock Publishers, Kindle Edition, 2008), loc 3659. 
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I chose interviewing as a good method to access a lot of information, targeting specific 
areas of inquiry with the goal of systematically covering common and differing features unique 
to each group. This method also gave each of the persons interviewed some structure, yet 
flexibility to convey information in their own words within certain parameters. 

The interview questions for the Anglo pastors included the specific call to come to New 
England, for those initial planters. In addition, practices and strategies for outreach were 
covered, and factored into church planting efforts, as well as on-going discipleship; the training 
and raising up of leaders. Varied small group’s contribution for planting churches, building 
community, discipleship, and the development of leadership was also a noted feature of 
inquiry. 

The unique DNA of Foursquare America, and then Brazil was also brought into the 
interviewing process and researched through pertinent literature and interviews. Missional 
strategies specific to each group were also a part of this process of inquiry pertaining to unique 
cultural features. The DNA of Foursquare in America was referenced in Chapter One and tied 
into the planting strategies utilized in New England. The DNA of Foursquare Brazil will be 
examined in greater detail in Chapter Five. Of course, both Foursquare America and Brazil are 
interrelated, yet distinct as they evolved over time, and as Foursquare was indigenized into the 
Brazilian culture. 

Encountered difficulties accessing information centered around poor record keeping 
among the Anglo churches and District offices, perhaps related to frequent leadership 
transitions. Among the Brazilians, the limited accessibility of certain persons for further 
interviewing and other factors proved challenging. However, with the interview methodology 


used, as well the former historical overviews of the Anglo church plants, coupled with 
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observation, written data, and limited case studies, there has been enough research material 


acquired to substantiate the results of this project. 


Overview of the Anglo Churches from Chapter One 


The main interview questions for the Anglo church planters were as follows: 


e Describe the original call that led you to came to Massachusetts to plant a church? 
e How did the religious/cultural context of New England aid your attempts to plant? 
e How were small groups (cell groups) used for this? 


e What were some of the missional strategies used to facilitate raising up leaders 
and plant churches? 

e How did they tie into the DNA of Foursquare? 

e What were some of the struggles you encountered? 

These were well covered in Chapter One throughout the body of the chapter. Here is a 
synopsis of the particulars. It is important to note that the bulk of the Anglo interviews occurred 
in 2006, with follow-up questions in 2008, and 2019. In addition to this, written resources were 
accessed that contributed much to this piece of research that covered the topics, asked of the 


Brazilian group. 


The Call to Come to New England 
Among the Anglo churches the following was found: The call to come to New England 
came to the initial planters in varied ways, but with a similar shared sense of God’s direction 
and call. There were confirming scriptures, and a sense of Godly guidance for each of the 


Anglo church planters I interviewed. The time of deployment was relatively quick for each one 
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interviewed. Bob Prudler, the first church planter came from California after his pastor finally 
confirmed his call. After the initial church planter Bob Prudler planted the first church, others 
were brought into the region through interaction with the initial planters. Bob Prudler and Dave 
Holland, (the second planter) met up at a Foursquare Conference, where they talked about the 
open field in New England, as referenced in Chapter One. There were persons attending the 
newly formed Hansen church that lived in the Stoughton, Easton area that desired a church in 
their area. Other pastors came after this who also felt the call to come to New England as the 
opportunities were made known. Additionally, in time there were other pastors, and leaders 
who were raised up, mentored, and sent out to be a part of a planting team. The initial 
Foursquare church was planted in 1978, the second in 1981, and the subsequent ones from 


1983, and on. + 


How the Religious, and Cultural Context Aided the Efforts to Plant Churches 
The Charismatic Renewal aided the formation of the churches greatly. In review, 
Coleman states in “The Coming World Revival,” “revival means to wake up and live...the 
basic idea of revival is always the return of something to its true nature and purpose...in revival 


men and women come alive to the life of God.’» 


This contextualizes that period of time; many 
persons were coming alive to the felt presence of the Lord and others coming to Christ for the 


first time. As stated in Chapter One, Bible study groups and prayer groups were popular during 


this time frame. 


4. Treat, “A Local History Project.” 


5. Robert Coleman, The Coming World Revival, (Wheaton IIl.: Crossway Books 1989, 1995), 19-20. 
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Some Missional Strategies Used to Raise up Leaders and Plant Churches 
The start of the Bible Institute, and the implementation of small groups played a key 
role in the organized gathering of persons in surrounding communities, to study, mature, pray, 
reach out to others, and in the mentoring of leaders. Additionally, as new groups met in 
surrounding communities a nucleus for an emerging church was often formed. After these 
groups that met in surrounding towns grew some, a pastor was called in, as outlined in Chapter 
One. The cell group format used in the Easton church (that moved to Brockton in 1994) was 


patterned after Paul Yonggi Cho’s model. ° 


How the DNA of Foursquare Aided the Missional Strategies 
The Institute model, as mentioned in Chapter One, has its origin in the DNA of 
Foursquare and was also utilized on the mission field, according to Lee Schnabel’. In addition, 
the focuses listed above that were implemented in New England (also covered in Chapter One), 
point to a focus on biblical training and balance, prayer inclusive of worship, and evangelistic 
outreach. Church planting can be tied into the DNA of the Angeles Temple, as substantiated in 
Chapter One. This distinctive of shared DNA came into a better focus throughout the process of 


interviewing and researching related data. 


Main Areas of Struggle and Contributing Factors 
The struggles were outlined well in Chapter One. Here is a synopsis of most common 


ones. Young planting families came from other regions, most in their first senior pastorates. 


6. Paul Yonggi Cho, Successful Home Cell Groups, (Plainfield, NJ: Logos International, 1981). 


7. Lee Schnabel, interview by author, January 2019. 
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There was a lack of mentoring Apostolic leaders, and or those mature in the faith, (except at the 
very beginning). Coupled with this was the rapid rate of planting and ministry deployment 
before adequate resources were retained or available. Lack of time for formation during the 
incubation time and a lack of leadership infrastructure in many new plants added to the lost 
opportunities. Doug Hall shared in the Interview I conducted with him that “the incubation 
period of a new work is critical and cannot be rushed.”® 

According to Dave Holland the early loss of the then Superintendent Wally 
Brandenburg, who was in Maine and oversaw the young churches took a vital support from the 
region. He emphasized how having him in the region strengthened him as a young planting 
pastor. During those early days there were family church camps for the young churches, and 
frequent pastor’s meetings.’ As mentioned before, young and emerging leaders were quickly 
being deployed into leadership roles. Dave Holland became the next superintendent not too 
long after Wally left. He was in the first few years of pastoring at this point. These features 
again point to an imbalance of outreach that lacked the resources needed for in reach and 
strengthening of the laborers.'° Also, as the individual churches that survived grew larger over 
time, they become more autonomous, ceasing to have the close connections that the early 
pastors and churches had.!! The above contributed to a lack of sustainability over time. 

In addition to the above questions there were added inquiries, and written sources that 


referenced some of the struggles, and the “stories” of that time. To provide contextualization, 


8. Doug, and Judy Hall, Interview by author, April 7, 2019. 
9. Dave Holland, interview by author, March 16, 2019. 
10. Treat, “Local History Project.” 


11. Treat, “Local History Project” and Dave Holland interview, November 12, 2019. 


76 


the religious culture of New England was also addressed, as mentioned above. Added to this 
piece of inquiry, the interview with and written materials of Doug Hall provided much 


additional perspective. 


Initial Inquiries: New England Brazilian Church Planting 
The Brazilian church planting efforts have been weighed against the above identified 
traits as they relate to overall health, longevity, sustainability of the churches, and the self-care 
of the planters themselves. One key component of this inquiry has been to note how the 
infrastructure of the Brazilian model has held up as compared to the Anglo churches. These 
queries will be examined here and then the outcomes and findings will be fleshed out further in 


Chapter Five, Outcomes. 


Initial Interviewing Questions, Follow-up Clarifications, and Added Written 
Sources!” 
e What drew you to leave Brazil with your family and come to the USA and plant 
churches in New England? 
e What were some things that you knew right away that you needed to do? 
e What were some unforeseen factors that you encountered, and how did you adjust 
your ministry style/methodology over the years accordingly? 


e Was small group ministry a part of planting churches at first? How about now? 


12. Again, these interviewing questions asked of the Brazilian planters differ from the questions asked of 
the Anglo planters since those interviews took place much earlier. Also, the former interview questions asked of 
the Anglo planters were augmented with much information accessed through written data, and follow-up interview 
clarifications. 
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e Can you speak to the way you have trained, and raised up leaders? Was the Bible 
Institute helpful for this? 

® Have you been intentional about mentoring, and ongoing discipleship? What are 
some methods you have employed to sustain healthy leaders/churches? 

e Have you been intentional about your own self-care and growth? How so? 


Can you speak to how getting more education at GCTS assisted (or did not) this?” 


Responses to the Above Inquires 

The questions asked during the interviewing sessions are bullet-pointed, followed by the 
responses, with added input from written sources, and follow-up clarifications: 

e What drew you to leave Brazil and come to New England? 
Cairo Marques shared that initially he and Iracy Marques responded to an altar call given by a 
Foursquare missionary Leland Edwards, (the Missions Director for many years). The altar call 
asked, “would you be willing to leave Brazil on a ‘one-way ticket’ to go to a foreign nation in 
response to the Lord?””!* 
Some years passed after this. The first two founding church planters, Bob Prudler and 


Dave Holland, went to Brazil in the late 80’s (1988 or 1989) and formed some key 


relationships.'> Dave Holland later reached out to Dale Downs who was at this time a 


13. Cairo Marques, Roberto Marques, and Eliana Marques Runyon, interview by author, February 19, 
2019. 


14. Marques’ Interview, February 19, 2019. The “missionaries of the one- way ticket” was a phrase coined 
around the turn of the century. These persons packed everything and went to the nations. See 
https://www.jimmylarche.com/one-way-missionaries-spirit-of-christ-missions/. 





15. Bob and Janene Prudler, interview by author, February 9, 2021. 
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missionary in Brazil, about a growing number of Brazilians in the greater Boston area. '° This 
ultimately led to a partnership between the Marques, the Downs’ and the initial pastors, Bob 
Prudler, and Dave Holland from New England. '’ This ongoing communication and partnership 
aided the Marques’ eventual missional move to New England. 

Through the above noted inquiry made by the initial church planters in Massachusetts, a 
Brazilian church was planted in Somerville, Mass. in 1989. However, those planting pastors 
were not able to acclimate to the weather, and very soon needed to go home. At this time, in 
1990 the Marques were asked by Dale Downs to come and “hold the fort for three months,” 
until someone else could be found to take the church.'® 

The Marques’ came back to Brazil after this “as changed people.” “Pastor Iracy 
(initially resistant to a move) came back to Brazil with her heart broken for the Brazilians of 
New England.”!” Cairo shared in the initial interview that he arrived back to Brazil with a 
strong leading of the Lord to go back to New England. 

In telling of the story of coming to New England, there was a noted longer slower 
response with a lot of checks and balances, to make sure of the leading, followed by careful 
planning for the transition, before making the move. As Eliana Marques Runyon shared in 
Global Voices, “during Cairo and Iracy’s time of preparation to come to the United States, they 
asked God to give them three signs of confirmation (like Gideon) in order to be assured that it 
was really God calling them to leave Brazil.” One of the fleeces was that Eliana would go with 


16. Dale and Patti Downs, interview by author, February 9, 2021. The Downs were the Hollands’ pastors 
during their time at LIFE Bible College in the 1970’s. 


17. Cairo Marques, and Eliana Marques Runyon, interview by author, February 19, 2019. 
18. Cairo Marques, Runyon, and Marques Runyon, Interview, and Biblical Equality, Chapter 9. 


19. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3759. 
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them “since she was very reluctant to do so.” 7? She did go with them and got there before 
them, helping them with many practical pieces of this transition. Later, she responded to the 


call of God to stay in New England, just prior to heading back to Brazil.”! 


Cairo Marques 
shared in the initial interview that “they were hoping and praying she would stay in the USA 
and shared that she proved to be essential to the entire process.’ 

e What were some things you knew you needed to do right away? 
Cairo Marques shared in the interview that after settling into an apartment Weymouth, Mass, 
and trying to acclimate to a radically different culture and climate (as well as going from a 
large thriving church to a start-up scenario), it became clear that the Brazilians of New England 
were vastly different from those in Brazil. Both Cairo Marques and Eliana Marques Runyon 
shared that when planting the church in Rockland different outreach strategies were used, from 
one on one reaching out to Portuguese speaking persons in local stores, to using a national 
Soccer event in 1993 to create flyers with the Brazilian flag, and church information on them. 
Common cultural features such as love for sports became a mechanism for outreach and a 
means to gather persons together to watch games. Thus, began the next phase of the church 
planting efforts among the New England Brazilians. 

e What were some unseen factors and adjustments? 
Both Cairo Marques and Eliana Marques Runyon shared in the initial interview that they were 
surprised to find that the outreach methodology that worked best was event driven. This 


outreach mechanism was also implemented to plant churches in Weymouth, and Brockton, they 


20. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3770. 
21. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3771. 


22. Marques, interview February 19, 2019. 
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shared. These outreaches were uniquely fashioned according to the New England Brazilian’s 
cultural makeup, instead of a set methodology, or mirroring strategies used in Brazil. Of note is 
that these were very relational in implementation. 

e Were Cell Groups a part of planting churches at first and are they now? 
Surprising to all of those in the initial interview—Cairo, Roberto Marques, and Eliana Marques 
Runyon—was the fact that Cell Groups, or Small Groups did not work as a gathering/outreach 
strategy among this diversified American/Brazilian population in the beginning. Eliana 
Marques Runyon shared that they did use small groups later to strengthen the Brockton, and 
Weymouth churches.”* The new plants met in the Anglo church’s buildings, (the Hansen church 
was by then relocated to Rockland), and the Anglo churches assisted these new plants. *4 In the 
second interview conducted with both Cairo and Roberto Marques, Roberto stated that he does 
have small groups currently and that it is one mechanism he uses for discipleship and 
mentoring at this time. *° 

e How did you train, raise up, mentor and disciple leaders? 

According to Roberto Marques (in the second interview with him and Cairo Marques), he 
shared that the training and raising up leaders happens both in the Bible Institute, that is still 
ongoing among the Brazilians, and by an individualized-style mentoring model used by pastors 


to develop emerging leaders. It was the consensus among the pastors that “potential leaders can 


23. Eliana Marques Runyon, interview. 
24. Roberto Marques, interview by author, November 22, 2019. 


25. Roberto Marques, interview. 
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be best raised up within the churches,” where one-on-one discipleship is a key part of this 
process. It was described as a very personalized relational model.”° 

Roberto further stated that relational connecting among the leaders/pastors happens in 
the District in meetings every two months, and the superintendents as well have frequent get 
togethers. Church camps and other family get togethers were a feature of the young Brazilian 
churches, and apparently in many cases still are. It was also noted that individual churches have 
various forms of ministry get togethers, for different purposes and occasions. 

° What methods are used to sustain healthy leaders and churches? 
On the subject of methodology to sustain healthy churches and leaders, relational models were 
first and foremost, according to Cairo Marques. Persons with problems go to Cairo Marques, 
according to Eliana Marques Runyon, and Roberto Marques who has exhibited over the years a 
unique ability to counsel, and care for persons in a helpful way.”8 

There were two concrete examples of this, shared with me. The first was shared during 
the initial interview and involved a need to bring both a correction, and eventual removal of a 
Foursquare Pastor who was also Cairo’s brother-in-law. Cairo Marques shared that the then 
District Superintendent reached out to for his assistance to address a problem that was 
adversely affecting the congregation in Somerville. It was a potentially relationship-breaking 
moment for this pastor and Cairo, yet Cairo outlined how he intentionally sought to maintain 
relationship throughout the whole process. Not only did the transition happen, but Cairo ended 


up welcoming the pastor to attend his church in Rockland as a transition of leadership 


26. Roberto Marques, interview. 
27. Roberto Marques, interview. 


28. Cairo Marques, and Eliana Marques Runyon, interview. 
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happened. ?? There was a noted value of the person involved above mere function, while caring 
also for the congregation. It was clear from the way this story was shared that the maintaining 
of relationship was a high priority, which Cairo confirmed when directly asked. °° Eliana 
expressed that persons in crisis can always find compassion for their issues with Cairo. The 
second example illustrates this well. 

Cairo Marques shared during the second interview how he had a hermaphrodite in his 
church; “she was a woman who looked like a man.”?! The gifting and sincere faith of this 
person caused Cairo to advocate for her acceptance in the church and also to advance in 
service. However, there was conflict among his leadership due to the apparent male 
characteristics of this person. Instead of pushing the issue or becoming frustrated, he waited 
two years while patiently trying to work with and appeal to the leadership, while at the same 
time caring for this afflicted person. He expressed the compassion he had for her; “I felt sorry 
for her.” Yet by patiently working with the leadership team, they finally were convinced to be 
accepting of her. There were some contributing congregational traits reflected upon in the 
above scenario that both Cairo and Roberto were aware. It was noted by them that they were 
trying to deal with this “patiently.” 

® How have you been intentional with self-care? 

In the initial interview both Cairo Marques, and Eliana Marques Runyon shared that as far as 


self-care for themselves, and other pastors, this has been achieved by encouraging persons to 


29. Cairo Marques, February 19, 2019. 
30. Cairo Marques, interview. 


31. Cairo Marques, interview. He explained that this person was born with both male and female sexual 
organs. 


32. Cairo, Roberto Marques, interview November 22, 2019. 
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get help, when needed (with district assistance and funds when necessary). Also, by getting 
enough rest, and exercise, and vacations. One case they referenced involved a key leader. A 
plan was implemented to get them the help they needed, with District funds.*9 

e What led to the desire for Higher Education and the creation of the Institute? 
This topic was addressed in both the initial and follow-up interview. The need for an Institute, 
and for on-going theological training led the initial planting family to pursue further education 
at Gordon-Conwell C.U.M.E. This further equipped them, while assisting in the formation of 
the Institute. The Brazilian New England Institute was started in 2004 and is still running. 
Roberto Marques shared that he is currently a professor in it. 

According to Dale Downs the Institute model has been used extensively in Brazil. In 
fact, he shared that for some years Cairo oversaw the local Institutes in Brazil.*+ This 
education/doctrinal focus has also contributed to building a solid biblical foundation for 
continued growth, and discipleship.*° It has also been a mechanism for personal growth, and 
individual discipleship, as well as for the making of disciples, as previously stated. 

e What are some overall features of the planting efforts in New England? 

The initial goal set by Cairo was to plant “12 churches in 5 years and a Portuguese language 
Bible Institute.” To that end he made an initial 5-year commitment. Cairo shared that it was 
hard going at first; a “hard beginning.”** It took a lot longer than planned. During this initial 


commitment of five years, he also helped bring official status to church plants in Rochelle, 


33. Cairo, Roberto Marques, and Eliana Marques Runyon, interview. 
34. Cairo Marques, interview, February 19, 2019, and Dale Downs, interview by author, February 9, 2021. 
35. Roberto Marques, interview, February 19, 2019; and November 22, 2019. 


36. Cairo Marques, interview, February 19, 2019. 
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Queens New York, and in Canada, as well establishing the Somerville and Rockland churches. 
At the end of the 5-year commitment they had originally made with the American Foursquare 
denomination in New England, the Marques decided to extend their time, and not long after 
things began to happen “expeditiously, and by 2003 seven more churches had been 
established.°” 

During the time when Cairo was the Supervisor of the Brazilian District, there was a 
momentum that resulted in twenty-two new churches being planted. Noting that it took longer 
than the projected five years to reach the initial objective, “a total of thirty-three Brazilian 
churches were planted in the United States from 1993-2008 with thirty-one remaining active; 
twenty in Massachusetts, two in New York, one in New Jersey, three in Florida, one in North 


Carolina, and four in Connecticut.*® 


This closely mirrors the number that Cairo stated during 
the interviews, 33 churches at present, including Canada. The documentation of these facts was 


helpful in quantifying how the strategies implemented over time by the initial Brazilian 


planting team yielded results. 


Summing Up 
There were common struggles that both groups encountered. Among the more notable 
ones were the difficulties the initial planters had in trying to adjust to the New England area, 
culture, and weather. The Anglo churches had readied bible study groups and prayer groups 
that were praying for churches to be formed in the region. Small Groups were a cultural norm 


of this time among the Anglo population. Persons were leaving the main-line churches, 


37. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3803. 


38. Runyon, and Marques Runyon, Biblical Equality, loc 3811. 
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especially the Catholic churches during the “Charismatic Renewal” and this helped with the 
planting of the new churches, as referenced in Chapter One. 

In the case of the Brazilian church plants, the cultural differences of the New England 
Brazilians added to the initial difficulty. Therefore, as noted above, they had to find new 
strategies and unique ways to reach out to the people groups they were encountering. There was 
also the added complicating feature of learning a new language, acclimating to a new culture, 
and learning to live in the very cold winters of New England, and other such features that 
needed to be navigated in the context of living in and reaching out to the Brazilians mainly in 
the Greater Boston area and suburbs. 

Likewise, the Anglo church planters that first came to New England were originally 
from California, where the culture, and weather greatly differed from New England. However, 
they had a relevant model of ministry woven into the DNA of Foursquare, and Angels Temple, 
that aided them to gather persons and utilize these strategies and traits with initial great success. 
The desire for full gospel churches to experience the charismata that persons were experiencing 
added to the appeal these new forming churches had. 

Both groups weathered struggles of planting churches with the harsh realities of the 
economics of New England, and the necessity for being bi-vocational, while planting churches. 
The younger Anglo planters were also raising families during these years. 

Like the divine call that brought the first Anglo planters to New England, the call of the 
Lord to leave Brazil came to Cairo Marques at a conference, as referenced above. The gist of 


the personal sense was “don’t let my people die.’”*? However, unlike the relative quick 


39. Cairo Marques, interview, February 19, 2019. 
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deployment of the Anglo pastors, it was some time after receiving the call before Cairo and his 


wife moved to New England. 


Closing Comments 

It is important to restate that the Foursquare planting efforts of the Brazilians in New 
England were aided by their relationships with the initial church planters and their 
congregations. This resource greatly aided the planting efforts of the Brazilians, providing 
buildings to meet in, acquisition of needed materials, as well as the ability to join in on 
organized District Camps for kids, teens, Woman’s, and Men’s Conferences, (with translation, 
early on). In addition, Anglo pastors vouched for and sponsored other Brazilian leaders coming 
to serve in New England. This relational interplay represented a great missional partnership that 
continues to bear fruit.*? 

The context of revival that characterized the New England area during the 70s to 90s 
also impacted the nation of Brazil. In Brazil there were many large churches. Noted 
characteristics of revival mentioned in Chapter One were also a part of the Brazilian culture. 
One central trait of the DNA of both Angelus Temple, (American) and later Brazil Foursquare 
is evangelistic outreach, inclusive of missionary work, and an Institute Model to train leaders in 
the field. These missional strategies were key to the planting of churches and raising up leaders 


in the missional field of New England. In Chapter Five, outcomes of this project will be further 


discussed, and summations identified substantiating the conclusions of this project. 


40. From research methodology of observation and participation. 
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CHAPTER FIVE 
OUTCOMES 


Introduction 

In Chapter Four foundational traits of the Anglo and Brazilian church planters of New 
England were highlighted. In this chapter the unique features of each group referenced 
throughout this project will be further examined and tied into the final summations. The 
analysis of the compiled data has unearthed traits inherent in the founding Brazilian church 
planters that has resulted in a greater sustainability of their churches. These conclusions are 
substantiated by the research conducted as outlined in Chapter Four, and reference the 
Brazilian’s relational model of doing ministry, as well as other related distinctions. 

The main areas of inquiry will now be reviewed noting within this chapter the distinct 
traits of the Brazilian church planting features that stand in counter distinction to the Anglo’s. 
These findings will be synthesized, summed up, and initial practical applications for relevant 


ministry will be identified and briefly discussed. 


Main Areas of Focus 
The DNA of the New England Anglo Foursquare churches, covered in Chapter One, 
referenced the evangelistic ministry of Aimee Semple McPherson, and the particulars of the 
ensuing “movement” that later became a denomination. This included training for ministry work 
implemented almost immediately in the formation of a training Institute, LIFE’ The subsequent 


workers were then sent out to plant churches, locally, and in the nations. As missionary Lee 


1. Life Pacific University, “Our Heritage,” https://www.lifepacific.edu/heritage. 
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Schnabel noted, fueling this endeavor (outreach and church planting) was a church that was 
experiencing revival. Angeles Temple reached beyond its walls to provide a culturally informed 
witness to the community. Theatrical parades, musical productions, as well as practical help with 
necessities for the needy was an integral part of the missional reach of Angles Temple and its 
many branches of ministry.” 

Likewise, it is interesting to note that the Brazilian Foursquare Church in Brazil uses 
pageantry and more dramatized models of ministry in their church services, as noted by Cairo 
Marques during the second interview. He also shared that services in Brazil are very exuberant, 
and celebrative, and include pageantry with Foursquare flags, as well as dramatized 
productions. 

Foursquare came to Brazil through missionaries Harold and Mary Williams in 1951, 
and it subsequently became the largest Foursquare work in the world. However, at the outset 
the Williams’ had little success reaching the Brazilians. Discouraged and on furlough in the 
US, Paul Risser shares, “One night at a Billy Graham Crusade that was being conducted in a 


tent, Harold thought: Brazilian’s love circuses. I think they would be drawn to a circus tent for 


a revival.” * Thus, they found a strategy to impact Brazil for the gospel. 


2. Lee Schnabel, interview by author, January 2019. Also see the sources at 


www.foursquareresourcesAimeeSempleMcpherson.org. 





3. Cairo Marques, interview by author, November 22, 2019. John Runyon, and Eliana Marques Runyon, 
Chapter 9: “Biblical Equality among the New England Portuguese District of the International Church of the 
Foursquare Gospel.” Aida, Besancon, and William, David Spencer, Mimi Haddad, eds. Global Voices on Biblical 
Equality: Women and Men Ministering Together in the Church “Prisca and Aquilla Series,” (Eugene, Oregon: Wipf 
and Stock Publishers, Kindle Edition, 2008), loc 3659. 


4. Paul Risser, “Miracle Stories: A Revival in Brazil” Adapted from his book, “An Eye For Miracles” 
www.resources.foursquare.org. 
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Thus, the DNA of the missionary work of Foursquare extended to Brazil and then back 
again to the America, inclusive of the Marques’ going to New England to impact Brazilian 
immigrants for the gospel. There is a noted precedent, and a direct tie into the DNA of 
Foursquare’s mandate to do missional evangelistic work. 

In the Marques’ time of ministry in Brazil they were able to bring “quantitative and 
qualitative growth” to the churches they pastored, and they eventually pastored the 
“headquarters church” in Sao Paulo. ° From this position of great influence and fruitfulness in 
the midst of revival, the Marques received as it were a “Macedonian call” from New England, 
as stated in Chapter Four. As noted, the initial invitation to come to New England came from 
an Anglo Foursquare pastor who reached out to Dale to convey a need for missionary work in 
New England due to the growing number of Brazilian immigrants in surrounding cities.° 

Some of the major struggles of the Brazilian immigrants coming to New England had 
has been well covered in Chapter Four. However, some of the struggles associated with church 
planting were shared by both the Anglo and Brazilian church planters alike. These were 
covered in Chapter One. Cairo mentioned the financial strain during those first years as being 
hard, as well as other factors, “it was hard at first.’ However, he did not have the added strain 
of raising children and having to provide financially for them. Also, the adjustments to culture, 
language, and climate were at times daunting. However, as they weathered through these 


struggles, Cairo shared that “God met their needs.” 


5. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3738. 
6. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3743. 


7. Cairo Marques, interview by author, February 19, 2019. 
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It is also germane to this project to underscore once again the innate relational trait 
noted in the Brazilians.* In the process of planting churches in New England a relational model 
of enfranchising new pastors included (and includes) sponsorship of them in the process of 
attaining visas, housing, and eventual citizen status. When Cairo, Iracy, and Eliana Marques 
first arrived and began to gather persons for the Rockland plant, an evangelistic outreach and 
model of ministry unique to this diversified Brazilian population had to be found to meet the 
need.? The techniques noted in Chapter Four were innately relational in nature. The whole of 
the story of church planting of Brazilian churches is innately relational. From the initial call of 
the Marques to New England, to the vetting process before deploying, to evangelistic efforts, to 
building church cultures, to navigating church life, inclusive of discipleship strategies, and 
handling crises involving persons. 

In one encounter that I participated in recently (a small Brazilian women’s meeting 
within a larger “Women in Leadership Ministry” event, in Sept 2017), led by Eliana, she was 
helping women who had just came from Brazil become acclimated to the “culture” of 
Foursquare New England, by sharing some of the history of the once very large flourishing 
women’s ministry venues that represented the combined Foursquare New England Women’s 
Conferences of the Anglo and Brazilian churches combined. Beyond just catching them up on 
the past events, there was an assurance of their inclusion into the larger Foursquare ministerial 
group. There was a relational care modeled there. 

It is interesting to note the fact that both New England and Brazil were experiencing 


revival when the first planters were called to plant churches in New England. Whereas the 


8. Dale and Patti Downs, interview by author, February 9, 2021. Both this interview, and those conducted 
with the Marques’ confirmed this as well. The related case studies and observation opportunities also verified this. 


9. Cairo Marque, and Eliana Marques Runyon, interview by author, February 19, 2019. 
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Anglo planters were aided by the number of persons being renewed in their faith, during the 
“Charismatic Renewal,” the Brazilian church planters encountered persons who were vastly 
different from those they had ministered to in Sao Paulo, Brazil. Brazil was experiencing 
revival, as previously noted, whereas the New England area Brazilians were very secular, and 
culturally different. Yet, the Marques had the solid experience of ministry years, in their prior 
churches to draw from. In this sense this can be likened to the Angles Temple, and its launch 
from a place of revival into unreached areas to plant churches.'° 

The older seasoned (apostolic) leader found in Cairo has been referenced throughout 
this project as a key factor for health and sustainability. The ripple effect of a church elder 
overseeing, serving the pastors, and churches has provided a strong leadership base for 
continued ministry. This has also provided an on-going strengthening infrastructure for the 
churches being planted, as close relationships were maintained with the planting pastors, with 
on-going ministry connection and mentoring provided. This began with the first ministry team 
as a base within their family. Roberto Marques was an assisting minister, and then pastored the 
Rockland church, as the need arose. Both Roberto and Eliana have served with Cairo over these 
many years. They were already assisting in ministry in Brazil and furthered their formation 
while serving in leadership in New England. During the initial interview they all described 
their relationship to Cairo Marques in a way that denoted a caring mentoring relationship. !! In 
addition, the Marques have stayed in New England, and continue to serve the churches and 


pastors. 


10. Schnabel, interview, by author, January 2019. 


11. Cairo, and Roberto Marques, Eliana Marques Runyon, interview, February 19, 2019. 
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As noted previously, the models of ministry implemented among the Brazilians were 
and are relational, and involve personal mentoring, as well as training through small groups, 
and in the Bible Institute. This relational model of ministry is celebrated in local church 
settings, and in larger district gatherings as well, for congregants and leaders, youth, and also in 
specialized groups!*. Throughout the varied forms of research conducted for this project, there 
has been a noted care for persons, individually, and corporately; noted above missional 
function. This has been evidenced over and over in the interviews, limited case studies, and 
times of intentional observation, as referenced. 

Sound doctrine, a noted concern of the Foursquare denomination, as introduced in 
Chapter One, has shown itself also to be a strong value of the Brazilian leaders. Ongoing 
education at Gordon-Conwell CUME was sought out by Cairo, Roberto, Eliana, and Roberto’s 
wife, amid planting, pastoring, and starting a Portuguese speaking Bible Institute. This speaks 
to a value of building upon a solid biblical foundation. Also, this underscored learning as part 


of the process of on-going formation and discipleship among the Brazilians. 


Synthesizing the Findings 
In the final analysis of the two groups this is what was discovered: The call for the 
Marques to come to New England was processed over a number of years, as noted above. It 
was well thought out and prayed through. A solid plan was made and implemented with 
appropriate adjustments, confirmation, and ministry partnership, as outlined in Chapter Four. In 


the case of the Brazilians, the vetting process included other key persons who confirmed and 


12. Roberto Marques, interview, February 19, 2019. 
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assisted with this plan'?. The plan was also implemented with the help of the initial Anglo 
planters, both relationally and in many practical ways that have been mentioned previously. 
Also, the call to the Brazilians involved a relational interplay between key persons, and 
included on-going confirmation of call, and on-going ministerial peer support. The Marques’ 
came to New England first, and tested the waters. The first commitment they made was for 
three months, and then five years, and then they extended it further to a life calling, as God 
led.'* The time of testing and vetting out both the opportunity, and further clarifying their 
calling was unique to the Brazilian planters. This reflects a slower paced more methodical, and 
relational method of doing ministry. This trait was also noted in the varied stories of navigating 
ministry transitions and handling conflicts, relayed throughout the interviews. 

In contrast, the Anglo church planters that came to New England had little sponsorship, 
and rapidly deployed, after receiving the call. The plan was roughly outlined, and the 
subsequent planters that came to the area did not take extended time for confirmation, planning, 
as well as ministry partnership. 

Innate within the previously shared story of Cairo’s working with his staff to accept the 
hermaphrodite into full membership and fellowship, covered in Chapter Four, is an authority 
that works relationally and patiently with persons, leading with care, and involves respect for 
both the team of leaders, as well as the person in question. 

This brings to bear the traits of an older seasoned elder extending leadership, which 
reflects an apostolic calling, coupled with maturity. This stands in contradistinction to the 


Anglo planters, who were young in age, in ministry development, as well as in life experience. 


13. Cairo Marques, Eliana Marques Runyon, interview. 


14. Runyon, and Marques Runyon, Biblical Equality, Chapter 9, loc 3797-3808. 
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Other than having an older seasoned superintendent for a short season, there was a lack of older 
seasoned leadership. In addition to this was the rate of planting churches that led to a lack of 
leadership infrastructure. This was not the case with the Brazilian churches. 

Both groups started an Institute and had mechanisms for on-going out-reach and 
discipleship. The Brazilians build their teams from their core group, which happened to be 
family members, who were called to ministry as well. Thus, this created a solid base to build 
upon. It was a relational model built with key players serving and strengthening the existing 
churches today. 

There appears to be minimal church closures from the data compiled among the 
Brazilian churches compared to the Anglo churches. At one point there were roughly sixty 
Anglo churches in Massachusetts, RI, and Connecticut still in existence from my research, from 
1998.!° Of those, there are approximately one third still in existence, verified by careful 
research, with limited information. Some of these closed early, and some much later. Some did 
not survive transitions of leadership. Some churches co-joined others and moved to 
neighboring areas. '© 

In noting the uniqueness of the Brazilian church planting strategies, these noted traits 
greatly affected sustainability. These traits most importantly align to Biblical truths, referenced 
throughout this project. Thus, in teasing out these inherent traits and strengths of the Brazilian’s 
culture and strategy, it is important to underscore this. There are no perfect human cultural 


traits, and so the reference point must lead back and rest solidly upon sound biblical principles, 


15. Rachel Treat, “A Local History Project.” Paper written for Gordon-Conwell Theological Seminary 
CUME, “Church History from The Reformation.” 2016. 


16. Limited compiled research sources from the New England District of Foursquare, 2008-2009. 
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as the ultimate verification to the biblically aligned veracity of these findings. It is also 


important to note that within this group other topics have not been investigated. 


Summations 

In view of the contrasts of the ministry models and innate characteristics of both the 
Anglo and the Brazilian church plants, there are noted solid biblical components in each. 
However, the noted distinctions of the Brazilian church have vastly affected sustainability, as 
verified throughout this project. 

To sum this up, the Greatest Commandment speaks to this foundational core issue. 
‘° You shall love the Lord your God with all your heart, and with all your soul, and with all 
your mind.’ This is the great and foremost commandment. The second is like it, “you shall love 
your neighbor as yourself.’ On these two commandments depend the whole law and the 
Prophets.”'’ Loving God fully, first and foremost, must extend out to “neighbors,” others. This 
encapsulates being rightly aligned to God, inclusive of building and serving His Body and 
loving those made in His image and has been underscored throughout this project. It also 
references loving oneself, which must start and continue with relational interaction with the 
Lord, sustaining, guiding, and being the impetus for sustained ministry. This is what Jesus 
modeled in His earthly ministry, as referenced previously. He demonstrated on-going relational 
care from His Father, living this out in community. Renewed relationship with God and others 
is central to what Jesus lived, and taught. Moreover, it unifies the central theme of the whole of 


scripture. 


17. Matthew 22:37-40 NASB. 
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When decline occurs whether it is in a small or larger measure, it is warranted to do 
concrete analysis to identify contributing causes. This project has done such analysis to tease 
out some identifiable features. In referencing the biblical plumb line of the relational piece of 
ministry, God’s own are called to realign to this biblical baseline, as referenced throughout. 
This refers to care for oneself and others in ministry, as a feature that sustains individual 
persons, and ministry environments in the challenges of ministry life, as enabled by the Lord. 

Although components that led to decline were investigated among the Anglo church 
plants, it is important to note that these occurred in the context of sincere service, sacrificial 
service, with sincere faith, and with the resources they possessed at the time. Moreover, the 
support that the Anglo church planters extended to the incoming Brazilian’s modeled sincere 
love and care for these incoming pastors, and thus speaks to their innate love for God, and His 
people, in the sharing of limited resources, and working together to further the kingdom. It is 
the entrepreneurial traits of these young church planters that took risks and attempted to do 
great things for God that broke ground in southern New England and facilitated all that 


transpired. Thus, they deserve honor. 


Practical Ministry Applications: Investigative 
Again, Doug Hall noted that, “in the remnants of decline are found the seeds that will 
start the next revival.”!* In parsing out what has been discovered so far, there are noted “seeds” 
that tie into the DNA of Foursquare, but more importantly they are key biblical components of 
kingdom expanding work, inclusive of church planting. These have been teased out and 


identified throughout. 


18. Doug and Judy Hall, interview by author, April 7, 2019. 
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However, with strategic researching of individual church closings, divisions, etc. more 
elements can be uncovered, quantified, and woven into a plan for future planting efforts. This 
could be instrumental in identifying elements that were inadvertently overlooked, or 
undervalued. A curriculum could be easily formulated that could be instrumental in aligning 


leaders and churches to key biblical directives to aid future fruitfulness. 


Working with Churches, Groups in Decline: Realigning to Kingdom Assignment 
Churches that ask themselves through differing methods pivotal questions concerning 
their God-assignment and biblical practices can identify what is needed to align to the biblical 
principles found throughout this project. Individual work with groups such as churches, 
planters, overseers can be geared towards creating a curriculum based on pivotal questions that 
help unearth areas of needed focus to realign to the entity’s biblical DNA and go on to assist in 
identifying best practices to re-align with the values and vision of the entity, and group being 


worked with. There are many good sources to aid the development of this. 
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APPENDIX A: “Local History Project,” 2006, Updated in 2010, and 2016. 


The goal of this paper is to look at the period of time when Foursquare began to plant 
churches both in Massachusetts and then in the greater New England area. An attempt has been 
made to look at this both from an “aerial view,” and also more subjectively from eyewitness 
accounts, beginning with the founding pastor of the first Foursquare Church of Massachusetts. 
Prior to this time there were three struggling Foursquare Churches, all located in Maine that 
comprised the totality of Foursquare New England. The story, (in other words the “who, what, 
where, and when’), are woven into the fabric of this account which is more narrative in form. 
Please also note that I let those interviewed “tell their story,” and although I guided the 
discussion, I did not try and force a more rigid structure on them. This format appeared more 
facilitative due to my presence and knowledge of many of the events. As the story is told, I 
would like to first look at the good, which are the things that God did with frail humans that 
continues to bear fruit to this day. To be true to history though the “bad” must also be told. 


After this is a real history story! 


To begin the story of this season of prolific church planting activity, I find myself 
thinking back some 32 years ago to the time when I first heard the name “Foursquare.” More 
accurately I heard of this fiery evangelist named Bob Prudler, who had come to plant a church in 
the area. My future husband, Steve was attending the church plant’s weekly bible study, when I 
first met him. This was 1979. 


Here is a synopsis of the phone interview I conducted with Bob Prudler: According to 
Bob, he and his wife Janene were serving at a Foursquare Church in Danville, Ca when the Lord 
began speaking to them about going to New England to start a church. He went to his Pastor, 
Jim Hayford (brother of Dr. Jack Hayford, the former President of Foursquare) and began to 
pester him about this burden. Pastor Jim resisted this request for 4 months according to Bob. 
His main argument was that Bob was a cowboy, and because he was so different, he would not 
be taken seriously. In other words, he was a “cultural mismatch.” His words to Bob were in 
essence; “why would anyone take a goofy cowboy with a western twang seriously?” At this time 
New England was considered a “graveyard” for pastors. There were many horror stories that 


were circled about among pastors that depicted this area as cold, and non-responsive. Yet, 
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despite trying to save this gifted man and his family from sure failure, Bob relentlessly laid this 
request before his pastor. At long last Pastor Jim could see that this burden was truly from the 


Lord, by the tenacious hold it had on Bob’s heart. Or maybe he just got tired of the fight! 


At any rate in November of 1978 Bob and Janine Prudler came to Massachusetts. The 
scripture that guided them was Jsaiah 43. They stayed with Janene’s sister and brother in-law in 
Abington, Mass, and eventually got their own home. It was there that they started the above- 
mentioned bible study. They conducted their first Sunday service in the Knights of Columbus 
Hall in Abington, Ma. That first week, it was just the Prudlers, and their extended family, the 
DiJusto’s. The next week there were 25 people. One of them, Arlene Peters, had been praying 
for a Full Gospel church in the area and heard about this one. (At this time there were very few 
Full Gospel churches. Aside from a few Assembly of God churches, and a few 
“Holiness/Oneness” churches there were virtually none in the immediate area.) From there it 
grew every week. The Charismatic Renewal was at its peak in the area, and one church that was 
experiencing this phenomenon was St. John’s in Quincy (a local Catholic Church). Bob recalls 
that they “just rode the wave of the renewal.” (The Renewal that was peaking in this region 
became a catalyst for what followed. People were hungry for more of God!) The Sunday service 
was held at 2pm in those early days, and that allowed many people to stay at their local parishes 
and still attend the Sunday service in the new church. Many eventually left their parishes and 
joined the church plant. Others came in as well from the surrounding towns. Pastor Bob, being 
a fiery gifted preacher could draw a crowd! The church quickly grew over the hundred mark, 
and it was not too long before the church bought a Masonic Lodge in Hansen, Ma. for a sum of 
$37,000.00 and transformed it into a church. We, (my husband and I) attended the church at that 
locale in 1981. Pastor Bob recalled that he had a burden to plant churches almost from the start. 
Later, when churches began to be birthed, he would send couples out, and the Hansen 
Foursquare Church (Zion Foursquare which became the Rockland Foursquare Church/New 
Hope Chapel, and is now Living Hope, and located in Hanover) was instrumental in the 
collaborative birthing process of many ensuing Foursquare Churches. As stated above during 
those early days there were very few Pentecostal churches in the area. This was also a factor in 


the exponential growth that occurred. 
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The following information is mainly gleaned from Bob O’Donnell. The O’ Donnell’s 
were a newly married older couple that attended the church in those early days, in Hansen. 
Traveling from Stoughton every week they began to long for a church closer to home, in the 
Stoughton, Easton, or Brockton area. At a para church ministry event they met two other 
couples, the Carlson’s, and the Wilkerson’s. The Carlson’s and the Wilkerson’s lived in Easton. 
The Carlson’s were very involved at the Covenant Congregational Church in Easton. (I believe 
that the Wilkerson’s were leaders in that church as well). They began to meet together with a 
young single woman, Michele Paiva and have Friday night prayer meetings. Their goal was to 


pray a church into the area. 


At a Foursquare Pastor’s Conference not too long after these impassioned praying 
sessions, Pastor Bob ran into a young man who also shared the burden for New England and 
church planting, Pastor Dave Holland. Dave and Dianne were currently at their first assignment 
as assistant pastors in Bradford, Pennsylvania. After this meeting Dave and Dianne came up to 
the area and met the seven people desiring to plant a church in the area. They soon moved to an 
apartment in the heart of Brockton, Ma (a very rough area) with their then two small daughters in 
the early winter of 1981. In December 1981, the Easton Foursquare Church (now in Brockton) 
was birthed, the second church of many to follow. It initially met in a small old Jaycee Hall that 
was heated by an old stove of some sort. It distributed heat only to the side that was exposed, so 
as Bob recalls, half-way through the sermon the people would all turn, and Pastor Dave would 
switch sides of the room, so as not to freeze, or burn respectively! This church also grew right 


from the start, although it was a more even, steady growth. 


As fiery as Pastor Bob was, Pastor Dave had a strong pastoral call and mentoring gift. 
He was also extremely motivated to plant churches. The church moved to an old school very 
soon, as the people were packed in like sardines in the hall. It was there in 1982 that my husband 
and I having just returned from living and ministering in San Francisco, California joined the 


young church. It was about 50-60 people strong at the time. 


In 1983 after much prayer, fasting, as well as trepidation we bought the church that had 
once housed the Covenant Congregational Church in the center of North Easton. I remember 
well the prayer and fasting that accompanied that decision—I believe we were elders at that 


point; or functioning as such. We gathered for concerted prayer in that building—we marched 
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around it, and “took the land.” These were exciting and exhausting times! We co- inhabited it 
for one year; while the former congregation’s new building was being finished, meeting at 
different times. These early days were marked by much prayer, fervency, and evangelistic 


outreach. 


Dave Holland also had a desire to start a Bible Institute. In 1983 he contacted Life Bible 
College and using their curriculum he started classes. Classes met in the Easton Foursquare 


building. It was called the Emmaus Ministry Institute at that time. 


I came upon a short paper outlining some of the early history that Dave Holland wrote 
after being there just four years...remember, four years into this we had been in three different 
buildings; one that we owned; planted 1 church and were working the soil in at least four other 
areas; and the Institute was one year in its formation! 

God had blessed us, but if I made our modest success sound easy, please, do 
not be deceived. Lying on an x-ray table drinking barium (tastes like liquid 
lead) and a frowning Dr. telling me I had an ulcer was not my idea of a 
successful pastor who had it all together. I gained a new perspective that day; I 


repented of worry, lack of trust, ambition, and a host of other things that my 
lack of proper priorities had brought me.!° 


The Holland’s were 27 and 25 respectively when they came. We were all young, and 
somewhat unformed in areas of our lives...all that happened is to be credited to the Glory of 
God, but it is also right to honor the sacrifice of those who said “yes” to the Lord. One thing I 
think we are currently learning, so aptly put by in a recent Foursquare Simulcast by Dr. 
Archibald Hart is, “In desiring to do something great for God, we sometimes miss the fact that 


He wants to do something great in us.” 7° 


Very early on more churches began to be formally started. This is the gist of how this 
happened. Attending the Hansen Foursquare Church during the early years were some people 
who came from the Situate/Cohasset area. It was soon apparent that another church was needed. 


Bob O’ Donnell (although he was part of the core leadership of the Easton Foursquare Church) 


19. David Holland, from article on File at the Brockton Foursquare Church. 


20. Archibald Hart, Foursquare Live Training Event: The Work Life of a Leader, March 2006. 
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was asked to start this up with Bob Burkhardt. With a worship leader, and a team of people, a 
group was formed, and a building secured. For one year they faithfully met in Situate and built 
up the core group. The leadership team could attend the Sunday PM Service at Easton, and in 
the mornings go to Situate. Although Bob could teach, he soon realized that he was neither called 
nor equipped to pastor full time. A pastor was eventually secured, Pastor Bobby Murrieta that 


had gone to LIFE Bible College with Dave Holland, in LA. The year was 1984. 


In a latter season, after he left the Situate Church to be pastored by the Wilson’s, Pastor 
Bobby and his family planted the Sandwich Foursquare Church in 1991. “Harvest,” according to 
Pastor Bobby Murrieta, “was the theme that had stirred his heart.” Matthew 9:35 was the 
scripture that prompted his heart to plant a church again in the region. He recently came back to 
New England to take over the Worchester Foursquare Church, and to be the Regional Church 
Planting Coach. 


Bob O’Donnell and the team settled back into the Easton Church after the Murrieta’s 
came. However, it was not long before some of this same team assisted in the ground- work for 
other church start-ups. Often couples would attend services for up to a year to support one of the 
new plants. That same year (1984) four adults and a baby came to Massachusetts. They were the 
Hatchers. Father, mother, son, daughter-in-law (and baby Jack) felt the call to New England and 
were divinely connected to Foursquare in New England. They started the Quincy Foursquare 
Church, which became the Weymouth Foursquare Church, New Life (now having merged with 
the Rockland church and re-named Living Hope). The pastor of that church is one of two 
planting pastors to remain with their original church. Pastor Elizabeth Janiack is the other. John 


was also the recent Supervisor of the Southern New England District. 


Soon however, another team was “working the soil” in New Bedford, and in Raynham, 
Kingston, and in Rhode Island. Before too long there were Foursquare Churches in those 
locations as well. Later, in the mid to late 80’s came additional Bible Studies that eventually 
became the Kingston, Foxboro, and Attleboro Churches. My husband and I pioneered and 
pastored the Foxboro Church in 1988 from a Bible Study that met for several years prior to this. 
It remains a strong church to this day under the wonderful leadership of the Baves. Towards the 
early to mid1990’s the church planting expansion included Connecticut, New Hampshire, and 


Maine. 
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The intense flurry of church planting overlapped each other for a time. It was hard to 
keep up with the momentum of what was occurring during the late 80’s to mid-90. It was 
explosive! As more pastors were set in place, the Bible Institute also gained more and more 
students. The curriculum was a basic two-year track, taking over 5 years of part time study to 
complete. Because there was on the job training including mentored ministry in the local 
churches, this Institute became a great mechanism for training church planters, and helping 
current leaders gain skill. Home Cell Groups were enriched by the leaders who were being 
trained in teaching, worship, and leadership skills. Dave Holland even incorporated some of his 
study from GCTS /CUME, which was a tremendous resource, especially when it came to writing 
papers, and preparing sermon outlines. I was one of three original students, all women who 


weathered the full course requirement and graduated from Emmaus in 1989. 


In the earlier days we who were trained locally were anomalies in our movement, and 
often treated as such. At present the New England Bible Institute is on-going in a more matured 
form and is now fully endorsed by the Foursquare International Board. I highly doubt though that 
it could top the teaching, and ministry impartation that describes some of those earlier classes, 


and what that venue sowed into a region that was being uniquely visited by God. 


Some stories were quite unique. Take the account told by Pastor Elizabeth Janiack 
describing her encounter with Foursquare, and the origins of the church she pioneered this way: 
She had a regular weekly Bible Study as well as a ministry called “Hands Reaching Out,” a 
healing ministry. According to Elizabeth, while at a large gathering quite unrelated to 
Foursquare, a flyer fell off a shelf and landed in her Bible. It was a Foursquare flyer of some 
sort. Through that flyer she met Brother Kurtz, who was then the District Supervisor. Thus, the 
Living Waters Foursquare Church of Smithfield RI was birthed in 1985. Other church planters 
came in through other avenues, such as Tom and Kathy Johnston who were raised up in the 
Nashua Foursquare Church. In the 90’s they mentored and raised up church planters and birthed 


some 5-6 strong Foursquare congregations. (I think I got this right). 


Concerning the unique way that God raised up local leaders that impacted this region I 
share the following from an interview I conducted with Pastor Toni Vano. She was uniquely 
gifted with a call and a vision for Children’s Ministry that has literally raised up a generation of 


Christian workers, leaders, and pastors. Hers is a story of the integral part that children’s 
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ministry played in the growth of not only local churches, but of a self-sustaining District (New 
England became its own District recently and was divided into the Northern and Southern 


Districts in the fall of 2002.) 


Toni Vano is a single woman who was a former nun and devout Catholic. Having left the 
Catholic Church during the Charismatic Renewal she came to the Easton Foursquare in 1983. It 
was very difficult for her to leave her prayer group, but the Lord assured her that He would 
honor her obedience, with mothers, fathers, sisters and brothers to replace the ones she was 
leaving. Feeling inadequate to even minister to the children, as they were Protestants and she 
had been Catholic all her life, she finally said yes to the nagging Sunday School overseer. She 
filled in on a Wednesday and found the niche that she had longed for. 


In 1986, she was a student at the Institute and assumed the leadership for the Children’s 
Ministry. It was at that time that the Lord showed her a picture with an accompanied scripture. 
The scripture was: “...And the leaves of the tree are for the healing of the nations” Revelations 
22:2B. She saw a big tree full of green leaves. Some of the still green leaves fell off near to the 
tree, but others were blown further away. The church was the tree and the children the leaves. 
She knew that this meant that these young ones she was mentoring and seeing raised up would 
be used by the Lord locally, in other parts of the country, and in the nations. They would bring 
the healing of the Lord to many peoples. This put her ministry in a whole new light. She began 
to avail herself of many Christian Education Forums and became a trainer of teachers and a 
catalyst for Kid’s Camps and other such events. Her expertise and organizational gifts have been 
instrumental not only for the Easton/Brockton Foursquare Church, but also had far reaching 
influence that helped shaped a newly forming region. She recalls that we “learned as we went,” 


guided by prayer, and careful stewardship. 


The constraints of this paper do not permit me to speak of the Youth Ministries led by the 
young pastor’s, nor of the Regional Woman’s Ministry both which have been pivotal for the 
solid growth and development of strong local churches that continue to this day to train and 
deploy leaders. However, the story is not complete without the sharing of some other key 


components. 


Aimee Semple McPherson traveled the East Coast and held evangelistic campaigns. Of 


the places she visited we now have churches in the following places: Hyde Park, Smithfield RI; 
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Onset, Worchester, and Boston. Also, the churches in Maine to my knowledge can be traced 


back to her evangelistic campaigns, or Foursquare past planting efforts.7! 


At the beginning of this paper, I mentioned “the bad” of the story. What could be bad 
about this wonderful story of faith, of people who took risks; the many souls saved, lives changed, 
and churches planted? Having not only merely observed, but also having served on the frontlines 
as it were of this historical event there was also the cost, the attrition. I guess to church plant, even 
among other healthy churches in an area is never without contest. Do you think that the enemy sat 
by and was not provoked while a beachhead was being erected that would help to shake loose his 
captives, and dismantle age old strong-holds? There was much “contending” in this dark region. 
Other Full Gospel Churches were sustaining great contest, and trouble in the late 80’s and there 
were many who fell in one way or another. However, there were many new works that sprung up 
at this same time, so today there are many, many more Full Gospel Churches in the region; Praise 


the Lord! 


Simply put, there were casualties. Almost all the pastors in this area battled financial 
hardships, and depression of sorts to name one area of struggle. My husband had burn out and 


needed an extended time off. Some pastors walked away, a few self-destructed. 


When I look back, I see that God used ordinary broken men and women in extraordinary 
ways. Perhaps the patterns of early injury were never addressed in many of our lives and thus 
became a place that the enemy could attack, a chink in the armor. However, amidst the pain and 
attrition I still can see the strength of what remains. A number of the original churches, after 
flourishing for a time closed. However, there are close to 60 remaining churches in the 3 New 
England Districts, including the Brazilian churches, under the supervision of Pastor Marques. 
We are poised for growth. We who remain are older, wiser and bear the scars of those who have 
long been in the trenches. Our eyes are on the next generation of church leaders. May we with 
humble hearts and readied hands learn from our corporate mistakes and lead the next generation 
of laborers with “skill of hand and integrity of heart.” For Your Great Glory alone, let Your 


Kingdom come, and advance in our midst! 


21. Aimee S. McPherson, This is That (LA, CA: Echo Park Evangelistic Association, 1919) 88, 90,107. 
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The Founding Pastors in Massachusetts 


Bob and Janene Prudler----1978 Came to Abington Mass. 


Dave and Dianne Holland----1981 Came to Brockton Mass. 


Bobby and Vickie Murrieta----1984 Came to Situate. 


Jack and Alta; John and Lori Hatcher----1984 Came to Weymouth. 


(Emmaus Ministry Institute Formed----1983 in Easton Mass.) 


Sources: 
Records of Emmaus Ministry Institute 
Annals from the Brockton Foursquare Church 


McPherson, Aimee S. This is That, LA, CA: Echo Park Evangelistic Association, 1919 


Interviews: Eyewitness Accounts 
Dave Holland, April 2006 

Bob Prudler April 2006 

John Hatcher, April 2006 

Steven Treat, April 2006 

Bobby Murrieta, April 2006 

Toni Vano, April 2006 

Elizabeth Janiack, April 2006 
Bob O’Donnell, April 2006 
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APPENDIX B: THESIS-PROJECT INTERVIEWS 


Bettie Pritchard, interview by author, 1998. 

Robert Coleman, interview by author, June 2017. 

Dale and Patti Downs, interview by author, February 9, 2019. 

Doug and Judy Hall, interview by author, April 7, 2019. 

Dave Holland, interview by author, 2006 and November 16, 2019. 

Cairo Marques, interview by author, February 19, 2019, and November 22, 2019. 
Roberto Marques, interview by author, February 19, 2019, and November 22, 2019. 
Eliana Marques Runyon, interview by author, February 19, 2019, and February 9, 2021. 
Bob Prudler, interview by author, 2006, and February 9, 2021. 

Lee Schnabel, interview by author, January 2019. 


Rick Visbisky, interview by author, July 2015 and 2017. 
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APPENDIX C: THESIS-PROJECT INTERVIEW QUESTIONS 


INTERVIEW QUESTIONS FOR ANGLO PLANTERS: 


Describe the original call that led you to come to Massachusetts to plant a church? 

How did the religious/cultural context of New England aid your attempts to plant? 

How were small groups (cell groups) used for this? 

What were some of the missional strategies used to facilitate raising up leaders and plant 
churches? 

How did they tie into the DNA of Foursquare? 


What were some of the struggles you encountered? 


INTERVIEW QUESTIONS FOR BRAZILIAN PLANTERS: 


e What drew you to leave Brazil with your family and come to the USA and plant 
churches in NE? 

e What were some things that you knew right away that you needed to do? 

e What were some unforeseen factors that you encountered, and how did you adjust 
your ministry style/methodology over the years accordingly? 


e Was small group ministry a part of planting churches at first? How about now? 
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Can you speak to the way you have trained, and raised up leaders? Was the Bible 
Institute helpful for this? 

Have you been intentional about mentoring, and ongoing discipleship? What are 
some methods you have employed to sustain healthy leaders/churches? 

Have you been intentional about your own self-care and growth? How so? 


Can you speak to how getting more education at GCTS assisted (or did not) this? 


110 


APPENDIX D: EARLY CHURCH PLANTS 


First Anglo Foursquare Churches: 


Hansen: (Moved to Rockland): 1979, Bob and Janene Prudler. 


Easton: (moved to Brockton): 1981, Dave and Dianne Holland 


First Brazilian Foursquare Churches: 


Somerville: (moved to Malden): 1990, Joel and Denir Suhett, (planted and left), Osmar, and Iara 


Godoy de Oliveira, 1990, and Cairo and Iracy Marques, 1993 


Rockland: Cairo and Iracy Marques, 1993 


Brockton: Roberto and Marcia Marques, 2001 
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